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ABSTRACT 

TｴW ヮ;ヮWヴ ;ｷﾏゲ デﾗ ;ﾐ;ﾉ┞ゲW デｴW ヴﾗﾉW Iﾗ┗WヴWS H┞ さM┌デ┌;ﾉ BWﾐWaｷデ “ﾗIｷWデｷWゲざ (hereinafter 

MBSs に ｷデく デヴ;ﾐゲく さM┌デ┌W “;ﾐｷデ;ヴｷW IﾐデWｪヴ;デｷ┗Wざぶ ｷﾐ デWヴﾏゲ ﾗa さゲﾗIｷ;ﾉ ｷﾐﾐﾗ┗;デｷﾗﾐざ within the on-

going changing of Italian welfare system. 

In fact, several of these organisations survived the last three decades despite the 

establishment of the National Health Service (NHS) by Italian Law no. 833/1978. The law also 

allowed for the possibility to supplement services provided within the public system by 

private insurers, including MBSs. The opportunity for MBSs to establish supplementary 

health funds aimed at providing supplementary coverage has been confirmed by the 

Legislative Decree no. 502/1992 and subsequent amendments. 

As the crisis of the public welfare system, MBSs working in health and social risks areas 

currently deal with both challenges and opportunities. The added value of MBSs emerges 

especially in high level social and health content services (e.g., long term care に LTC に 

services). It is related to the ability in linking economic (efficiency), social (relationships 

network inside MBSs に both with members and staff), cultural (connected with principles 

and values of their mission), and institutional (in terms of generation of social capital に 

external relationships) sides. 

MBSs are a subsidiary and supplementary tool to already existing welfare policies 

addressing the demand for the integration of health and welfare costs. The shared goal is to 

combine the universality of welfare and the economic sustainability of the system, taken 

aヴﾗﾏ デｴW ヮWヴゲヮWIデｷ┗W ﾗa ゲﾗIｷ;ﾉ ｷﾐﾐﾗ┗;デｷﾗﾐ aﾗ┌ﾐSWS ｷﾐ Iｷ┗ｷﾉ ゲﾗIｷWデ┞ ｷﾐ┗ﾗﾉ┗WﾏWﾐデく Aゲ さsocial 

ｷﾐﾐﾗ┗;デｷﾗﾐざ is the application of new ideas on a product, process, or organisational 

arrangements producing an outcome or a stable and positive change in the level of well-

being of a society or part of it through the creation of social added value, in the case of 

Italian MBSs, social innovation emerges from their organisational structure through which 

they are able to link the demand and supply of health. MBSs are able to tackle better than 

other types of organisations the problems of redefining intervention policies as they can 

organise it in a flexible way that more closely reflects needs and desires of members.  

This paper is based on data collected through the administration of a survey questionnaire 

sent to a sample of 20 Italian MBSs working in health and healthcare fields. 

 

Keywords: mutual benefit society, welfare, health/healthcare, social innovation, added 

value 
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INTRODUCTION 

 

Originally Mutual Aid Societies (hereinafter MASs) had been set-up during the Industrial 

Revolution as the first example of working class organisations. They were composed by 

people who voluntarily decided to pay a contribution to set up a fund with not-for-profit 

aims (Marchese et al., 1991). These organisations mainly pursue the provision of grants to 

ﾏWﾏHWヴゲ ;aaﾉｷIデWS ┘ｷデｴ aヴ;ｷﾉ IﾗﾐSｷデｷﾗﾐゲ ふWくｪくが ｷﾐ I;ゲW ﾗa SｷゲW;ゲWが ;IIｷSWﾐデが ヴWﾉ;デｷ┗Wゲげ SW;デｴが 
and so on). 

Their economic and organisational operation is based on an insurance mechanism but, at 

the same time, they are able to guarantee solidarity sides to generate mechanisms in order 

to develop social cohesion among members. According to Tomassini ふヱΓΓΓぎ ンヵぶが さthe small 

dimension of societies, their territorial diffusion, the lightness or the flimsiness of the 

H┌ヴW;┌Iヴ;デｷI ﾏ;IｴｷﾐWヴ┞が ヮヴWSｷゲヮﾗゲWS デﾗ Sｷaa┌ゲWS ;ﾐS ｷﾐaﾗヴﾏ;ﾉ ゲﾗIｷ;ﾉ ヴWﾉ;デｷﾗﾐゲ ぷぐへざく  
It is therefore possible to affirm that the diffusion of MASs allowed for the establishment 

ﾗa ; さﾏ┌デ┌;ﾉざ ﾏ;IｴｷﾐWヴ┞ ﾐWIWゲゲ;ヴ┞ デﾗ SW┗Wﾉﾗヮ ; Iﾉ;ゲゲ ;┘;ヴWﾐWゲゲ H;ゲWS ﾗﾐ デｴW ;ゲゲWヴデｷﾗﾐ ﾗa ; 
┘ｷSWヴ さゲﾗﾉｷS;ヴｷデ┞ I┌ﾉデ┌ヴWざく 

TｴW さ┗ﾗﾉ┌ﾐデ;ヴ┞ ﾏ┌デ┌;ﾉｷデ┞ざ ｷゲ H;ゲWS ﾗﾐ デｴW ヮヴｷﾐIｷヮﾉW ﾗa デｴW さ;ﾉﾉﾗI;デｷﾗﾐ ﾗa ; Iｴ;ヴｪWざ ﾗa ﾗﾐW 
person between all membeヴゲが ┘ｴﾗﾏ ;ヴW W┝ヮﾗゲWS デﾗ デｴW ゲ;ﾏW ヴｷゲﾆく TｴW さﾏWﾏHWヴざ ｷゲ デｴW 
principal stakeholder of these institutions. MASs link brotherhood and responsibility through 

shared rules (Fimiv, 2010): the member joins to the MASs both to safeguard him/her and 

his/her family and to responsibly sustain the need of other members to safeguard 

デｴWﾏゲWﾉ┗Wゲ ;ﾐS デｴWｷヴ a;ﾏｷﾉｷWゲ デｴヴﾗ┌ｪｴ ｴｷゲっｴWヴ IﾗﾐデヴｷH┌デｷﾗﾐく TｴW デWヴﾏ さﾏ┌デ┌;ﾉ HWﾐWaｷデざ 
ｷSWﾐデｷaｷWゲ ; さﾏ┌デ┌;ﾉ ;ｷS ;Iデｷﾗﾐざ ;ゲ ┘Wﾉﾉ ;ゲ Sｷゲデｷﾐｪ┌ｷゲｴWゲ ｷデ ;ゲ ﾗﾐW ﾗa さ;ゲゲｷゲデ;ﾐIWざ ヴ;デｴWヴ デｴ;ﾐ 
さIｴ;ヴｷデ┞ざ. 

From a legal-デ;┝ ヮﾗｷﾐデ ﾗa ┗ｷW┘が Iデ;ﾉｷ;ﾐ IﾗSW ｷSWﾐデｷaｷWゲ ;ゲ さﾏ┌デ┌;ﾉざ デｴﾗゲW ;Iデｷﾗﾐゲ W┝Iｴ;ﾐｪWS 
among a group of people. 

In Italy today, the redefinition of new and effective welfare policies is the main shared 

requirement among those institutions carrying out their activities in health and healthcare 

fields. Those policies must be particularly oriented to overcome the crisis of the State-

market dualistic model due both to wide and general phenomena (as the globalisation) and 

to more specific causes (as the growing differentiation of needs). The latter made standard 

ゲWヴ┗ｷIWゲ ゲ┌ヮヮﾉｷWS H┞ デｴW ﾉﾗI;ﾉ ;┌デｴﾗヴｷデｷWゲ ﾏﾗヴW ;ﾐS ﾏﾗヴW ｷﾐWaaWIデｷ┗W ふデｴW ゲﾗ I;ﾉﾉWS さSWﾏ;ﾐS 
for a wider well-HWｷﾐｪざぶく Iﾐ ;SSｷデｷﾗﾐ デﾗ デｴW I┌ヴヴWﾐデ SWﾏﾗｪヴ;ヮｴｷI W┗ﾗﾉ┌デｷﾗﾐが デｴWヴW ｷゲ ;ﾉゲﾗ ; 
change of qualitative needs. There is particularly a bigger complexity coming out from the 

growing relevance of identity-making and relational dimensions of those needs. 

So Mutual Benefit Societies (hereinafter MBSs) working in health and healthcare fields 

have a great ｷﾏヮﾗヴデ;ﾐIW ｷﾐ デｴW Iﾗﾐゲデヴ┌Iデｷﾗﾐ ﾗa ; さIｷデｷ┣Wﾐげゲ ┘Wﾉa;ヴWざ H;ゲWS ﾗﾐ ; ヮ;ヴデｷIｷヮ;デWS 
social innovation, that is built on social relationships, collaboration forms, trust, and direct 

involvement of beneficiaries. 

There are two main reasons why it is extremely necessary looking for new forms and 

models of integration. On the one hand, there is a growing demand of health; on the other 

hand, there is an increasing of problems connected to the former reason. Of course, the 

main reason of these changes must be look for in the growing level of instruction of the 

population that totally changed attitudes and expectations of Italians. 

TｴW ﾏﾗ┗ｷﾐｪ デﾗ ; aﾉW┝ｷHｷﾉｷデ┞ ;ﾐS さヴｷゲﾆざ ゲﾗIｷWデ┞ ｴ;ゲ HWWﾐ SWデWヴﾏｷﾐWS H┞ SWﾏﾗｪヴ;ヮｴｷI 
changes, deeply job market transformations due to the transition to a post-industrial 

society, international demographic fluxes together with the creation of a more and more 
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multi-ethnic and multi-cultural society as well as changes in social and familiar relationships. 

Within this kind of society, precariousness has become a daily life element as well as new 

problems with which the traditional welfare model is not able to deal with because of the 

existence of many economic, organisational, and institutional bonds. 

Starting from the art. 118 of the Italian Republic Constitution, where the subsidiarity 

principles is highlighted, it is necessary make a deep cultural change in order to pass to a 

welfare community where everyone is responsible for himself/herself as well as for the 

community. Therefore, only if both each citizen and the whole society are promoters of a 

mutual assumption of responsibility, it will be possible to increase the level of the life quality 

for the whole community. 

Therefore the main goal of MBSs carrying out in health and healthcare fields must be to 

connect universality and economic sustainability of welfare system assuming a social 

innovation perspective. 

The growing importance of these issues is also confirmed by the attention placed on them 

at the European level. Some European documents have recently underlined aspects strictly 

connected with the request of building a new welfare system and with the model based on 

Civil Economy institutions as a possible solution.  

The first document is by the European Parliament に Committee on Employment and 

“ﾗIｷ;ﾉ Aaa;ｷヴゲ WﾐデｷデﾉWS さ‘Wヮﾗヴデ ﾗﾐ “ﾗIｷ;ﾉ EIﾗﾐﾗﾏ┞ ふヲヰヰΒっヲヲヵヰふINIぶぶざく P;ヴデｷI┌ﾉ;ヴﾉ┞が ｷﾐ デｴｷゲ 
document the European Parliament had requested to the European Commission to 

recognise the different legal forms of Social Economy institutions by carrying out a European 

charter for associations, foundations and MBSs.  

Another acknowledgement of the relevance assumed by these issues is the one contained 

ｷﾐ デｴW さ“ｷﾐｪﾉW M;ヴﾆWデ AIデざ ﾗa デｴW E┌ヴﾗヮW;ﾐ Cﾗﾏﾏｷゲゲｷﾗﾐ ふヲヰヱヰぶが ┘ｴWヴW “ﾗIｷ;ﾉ EIﾗﾐﾗﾏ┞ 
institutions are described as the main element for the construction of a single market based 

on social and economic sustainable development. The proposals of the European 

Commission on this issue concern, first of all, human resources. Particularly, focusing on 

MBSs, in 2011, the Commission had started to research on their situation in each Member 

States in order to analyse their transborder-worker activities as acknowledgement of the 

value of MBSs system に with different weights and conditions connected to countries 

features. 

Nowadays, in Italy the redefinition of new and effectiveness welfare policies is the main 

need shared by all those actors working in health and the healthcare field. In addition to the 

demographic evolution, there is a change in the qualitative nature of needs: it is possible to 

underline a high level of complexity due to the growing importance of their intangible 

aspects, particularly identity and relational dimension. 

 

 

 

1. LITERATURE REVIEW 

1.1.  MUTUAL AID SOCIETIES  IN ITALY 

 

1.1.1.  Historica l notes and d imension  of phenomenon  

Quantitative existing data show a fast growth of MASs from the Unification of Italy on: if in 

1862 they were 443, in 1885 they reached 4,896 units (+1005%) until they arrived at 6,700 

units (+37%) in 1897 (Fimiv, 2008). Ministerial statistic of 1904 certified the existence of 
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6,535 Societies, 4,067 in Northern Italy (62,2%) and the remainder divided almost equally 

between the Centre and the South of Italy (Baioni, 2005). The numerical imbalance of the 

regional distribution was a reflection of the different conditions of development of the 

Iﾗ┌ﾐデヴ┞く TｴW ゲデヴﾗﾐｪ ヮヴWゲWﾐIW ﾗa “ﾗIｷWデｷWゲ ｷﾐ デｴW Nﾗヴデｴ Iﾗ┌ﾉS HW W┝ヮﾉ;ｷﾐWS H┞ デｴW さIヴW;デｷﾗﾐ ﾗa 
the Italian industrial base and its strengthening, expanding of satellite industries and 

increasing of production aﾐS ゲWヴ┗ｷIWゲ aヴｷﾐｪW ;Iデｷ┗ｷデｷWゲざ ふGｴW┣; F;HHヴｷが ヱΓΓヶぶく 
Over the course of the Twentieth Century, MASs were planted by the progressive 

radicalisation of social conflict, which helped to pass on to others the ability to more 

WaaWIデｷ┗Wﾉ┞ ┌ﾐSWヴゲデ;ﾐS ┘ﾗヴﾆWヴゲげ ﾐWWds and aspirations. 

Until the First World War, however, MASs grew in number and importance till the starting 

ﾗa デｴW Iﾗﾐゲデヴ┌Iデｷﾗﾐ ﾗa ┘ｴ;デ HWI;ﾏW デｴW さ┘Wﾉa;ヴW ゲデ;デWざが デｴ┌ゲ ゲWWｷﾐｪ ヴWゲｷ┣WS ;ﾐS ヴWﾗヴｷWﾐデWS 
their original activity. This also led to the closure of many of them because of extinction. 

The outbreak of the First World War and later the advent of Fascism meant the clear 

disintegration of the mutual aid movement. The management of social security was finally 

removed from MASs and the National Social Security Institute (Istituto Nazionale della 

Previdenza Sociale, or INPS) became the only reference on these issues. 

After the Second World War, alive MASs faced with the resumption struggling to regain 

operational reasons consistent with the activities developed in the Nineteenth Century. The 

charitable function was reduced (Fimiv, 2008:57), while MASs continued to spread their 

recreational and cultural activities. From 1965 onwards it went through a chaotic phase in 

terms of data availability on MASs, which were mostly organised in large groups of mutual 

societies
1
. 

In 2009, there were 1,428 Italian MASs geographically divided as following (Table 1): 53% in 

only three Regions (Piedmont, Liguria, and Sicily). Members and their relatives make up a 

total of about 600,000 (Fimiv, 2008) and their geographical distribution highlights a 

particular concentration in Central and Southern Italy (respectively 23% and 25%) and 

Islands (14%). That is because consistently with the development mode of Italian geographic 

areas, MASs set-up and rooted in primarily in the North, while the gap between economic 

development and welfare has led to an increased demand in welfare assistance in the 

Southern regions. 
 

 Table 1 に Geographic distribution of Italian MASs (2009) 

Regions n. 

Piedmont 409 

Liguria 252 

Sicily  96 

Veneto 84 

Latium 74 

Apulia  73 

Lombardy  67 

Emilia-Romagna  65 

Friuli-Venezia Giulia  54 

Marches  54 

                                                             
1
 INAM (for general diseases), INPS (for tuberculosis, disability, and old age) and INAIL (for work accidents and occupational 

diseases). There were also mutual professional organisations: INADEL (for local government employees), ENPAS (for 

government employees), ENPDEDP (for employees of public corporations) and ENPALS (for employees of the show 

business). 
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Tuscany 52 

Campania 34 

Umbria  27 

Sardinia  21 

Calabria  21 

Basilicata  16 

Abruzzi  15 

Aosta Valley 5 

Trentino-Alto Adige  5 

Molise  4 

TOTAL  1.428 

   Source: Our elaboration on FIMIV data 

 

1.1.2.  Normative  notes  

TｴW L;┘ ﾐﾗくンΒヱΒっヱΒΒヶが さL;┘ ;ヮヮヴﾗ┗ｷﾐｪ デｴW ﾉWｪ;ﾉ Iﾗﾐゲデｷデ┌デｷﾗﾐ ﾗa M┌デ┌;ﾉ AｷS “ﾗIｷWデｷWゲざが ｷゲ 
the legislative reference to incorporated MASs, or which are legal entities (the so-called 

さヴWｪ┌ﾉ;ヴざぶ2
. 

Instead, unincorporated MASs (the so-I;ﾉﾉWS さｷヴヴWｪ┌ﾉ;ヴざぶ ;ヴW ヴW;ﾉ さ;ゲゲﾗIｷ;デｷﾗﾐゲ ┘ｷデｴﾗ┌デ 
ﾉWｪ;ﾉ ゲデ;デ┌ゲざが ┘ｷデｴ ; ﾏ┌デ┌;ﾉ ;ｷﾏが a┌ヴデｴWヴ I;ﾉﾉWS さﾏ┌デ┌;ﾉ HﾗSｷWゲ SｷaaWヴWﾐデ aヴﾗﾏ ゲﾗIｷWデｷWゲざく Iﾐ 
addition there is the ゲWIデｷﾗﾐ ﾗﾐ さ;ゲゲﾗIｷ;デｷﾗﾐゲ ┘ｷデｴﾗ┌デ ﾉWｪ;ﾉ ゲデ;デ┌ゲざ ﾗa デｴW Cｷ┗ｷﾉ CﾗSW ふart. 36 

and following). These MASs are different from incorporated ones because of the 

impossibility to establish supplementary health funds. 

More in general, MASs are bound by certain restrictions to their work, which may include 

the following: 

a. commercial activities involvement constraint: MASs cash money from their members 

(membership fees) that are then redistributed to the same members who are in 

disadvantaged situations (subsidies). For example, it is forbidden to provide direct 

insurance activity: that is the impossibility by MASs to make insurance contracts with 

their members as an insurance company do (as well as an insurance mutual 

societies). However, they are permitted to cover the role of the intermediary 

between the members and insurance companies; 

b. non-profit distribution constrain, as a dividend or other forms (for instance, refunds); 

c. participation prohibition in the Society as financing members or donors and related 

issues of financial instruments of any kind; 

d. members do not have the right to be refunded for paid contributions in case of 

dissolution of the membership related to just one member as well as when the 

Society is dissolved. 

Recently, the proposal of amendment of the Law on MASs
3
 has been introduced after the 

issuing of a rule of simplification directed towards the removal of laws older than 1
st

 January 

1970 and not relevant at national level from the Italian code. Consequently that has sped up 

the renewal of the discussion on the future of Italian mutual aid movement. 
 

                                                             
2
 In the light of changes in Italian society and economy over the course of time, some Regions have enacted specific laws 

for the protection and the promotion of MASs, in order to supplement the national law. Up till now, these Regions are: 

Abruzzi, Calabria, Friuli-Venezia Giulia, Liguria, Lombardy, Piedmont, Apulia, Sardinia, and Veneto. 
3
 The starting point of the reform is an upload of the definition of MASs, that have to be consistent to their distinctive 

characteristics (e.g., their mutual nature, non-profit aim, the chance to provide services and contributions only in respect of 

members and their cohabiting relatives, the adoption of a regulation acting to govern mutual relations with members). 
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1.2.  MUTUAL BENEFIT SOCIE TIES IN ITALY  

 

In the last decade, Italian National Health System (NHS) has been deeply changed by the 

Legislative Decree no. 56/2000, establishing fiscal federalism, and the Constitutional Act 

no.3/2001, which included health among the subjects in the current legislation between 

State and Regions. In this IﾗﾐデW┝デが デｴW SWaｷﾐｷデｷﾗﾐ ﾗa EゲゲWﾐデｷ;ﾉ Aゲゲｷゲデ;ﾐIW LW┗Wﾉゲ ふさLｷ┗Wﾉﾉｷ 
WゲゲWﾐ┣ｷ;ﾉｷ Sｷ ;ゲゲｷゲデWﾐ┣;ざが ﾗヴ LEAぶ H┞ デｴW “デ;デW ヮﾉ;┞ゲ ; ﾆW┞ ヴﾗﾉW ｷﾐ SWaｷﾐｷﾐｪ デｴW W┝;Iデ Hﾗ┌ﾐS;ヴ┞ 
of the intervention of public health and to implement article 32 of the Constitution

4
. 

The Prime Minister Decree (Decreto del Presidente del Consiglio dei Ministri, or DPCM) of 

November 29
th

, 2001 concerning healthcare integration defines the percentage of cost not 

covered by health service for all those services of the so-I;ﾉﾉWS さｪヴW┞ ;ヴW;ざ ｷﾐ デｴｷs sector 

where not every time allows a simply division of duties and responsibilities between social 

;ヴW; ;ﾐS ｴW;ﾉデｴ ;ヴW;く TｴW DPCM ヮヴﾗ┗ｷSWゲ aﾗヴ デｴW ヮﾗゲゲｷHｷﾉｷデ┞ デﾗ ┌ゲW さゲ┌ヮヮﾉWﾏWﾐデ;ヴ┞ ｴW;ﾉデｴ 
a┌ﾐSゲざ デｴ;デ I;ﾐ HW ﾏ;ﾐ;ｪWS H┞ MB“ゲく  

The crucial element of this form of mutual aid is that the refund of services purchased by 

members is strictly subordinated to the availability of the same mutual aid fund and so it is 

not ever completely sure. For this reason, MBSs maintain with their members an associative 

and not insurance relationship with a charitable goal.  

In Italy there are numerous MASs mainly oriented towards social volunteering and 

recreational and cultural activities, while less of them are acting in the field of health mutual 

aid, although in recent years this sector still appears to be expanding. MBSs make up 4,8% of 

Italian MASs. Their geographic distribution on the national territory highlights a 

concentration in Lombardy, Veneto, and Emilia-Romagna, where there are 47% of subjects 

working in health, healthcare and/or social care (Figure 1). There are 44 MBSs in Northern 

Italy, 14 in Central, 5 in Southern and 5 in the Islands. The focus on the health, healthcare 

and social care fields basically highlights a proportionality to the total number of Italian 

MASs.  

Up to now, MBSs has heterogeneously developed according to the population of reference 

setting up many different types of experiences. 

MBSs have played an important role in health protection and providing an integrated 

system of social services rooted in the Third sector and thus as a direct expression of civil 

society. It is particularly relevant to highlight the innovative role that has been acknowledge 

to the Third sector in the regulatory framework of NHS. The national planner points out as 

health and social policy can be better pursued involving all the types of bodies of the local 

community: social institutions, volunteering, associations, social enterprises, institutions of 

デｴW ヮヴﾗS┌Iデｷ┗W ゲヮｴWヴWく Tｴ;デ ｷゲ デｴW ヴW;ゲﾗﾐ ┘ｴ┞ デｴW さﾐWｪﾗデｷ;デｷﾗﾐざ is designed not only as a 

strategy acting to bring out the different active institutions in health and social policies, but 

also に and particularly に as structural and strategic condition in facilitating the meeting 

between local responsibilities and available resources to invest in goals defined by the 

さヮﾉ;ﾐﾐｷﾐｪざ5
. 

N;デｷﾗﾐ;ﾉ ゲﾗIｷ;ﾉ IﾗｴWゲｷﾗﾐが ｷﾐ a;Iデが ｷゲ ヮヴﾗヮﾗヴデｷﾗﾐ;ﾉ デﾗ デｴW ﾉW┗Wﾉ ﾗa ｷデゲ さゲﾗIｷ;ﾉ I;ヮｷデ;ﾉざ, that is: at 

the micro level, a network composed by long-term more or less institutionalised 

                                                             
4
 さTｴW ‘Wヮ┌HﾉｷI ヮヴﾗデWIデゲ ｴW;ﾉデｴ Hﾗデｴ ;ゲ a┌ﾐS;ﾏWﾐデ;ﾉ ヴｷｪｴデ ﾗa デｴW ｷﾐSｷ┗ｷS┌;ﾉ ;ﾐS IﾗﾉﾉWIデｷ┗W ｷﾐデWヴWゲデ ;ﾐS ｪ┌;ヴ;ﾐデWWゲ aヴWW 

medical care to the indigents. Nobody can be forced to a specific medical treatment unless required by law. The law may in 

ﾐﾗ I;ゲW ┗ｷﾗﾉ;デW デｴW ﾉｷﾏｷデゲ ｷﾏヮﾗゲWS H┞ ヴWゲヮWIデ aﾗヴ デｴW ｴ┌ﾏ;ﾐ ヮWヴゲﾗﾐざく 
5
 See Italian National Health Plan 2006-2008. 
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relationships of social mutual recognition (Bourdieu, 1986); at the macro level, a network of 

Iｷ┗ｷﾉ ヴ┌ﾉW ふさIｷ┗ｷIﾐWゲゲざぶ ;HﾉW デﾗ デヴｷｪｪWヴ ; ┗ｷヴデ┌ﾗ┌ゲ I┞IﾉW HWデ┘WWﾐ ｷﾐゲデｷデ┌デｷﾗﾐゲ ;ﾐS Iｷデｷ┣Wﾐゲ 
(Putnam, 1993). Social capital is fundamental in mediating the most effective ways of access 

to welfare services: the higher the levels of trust, social participation, and associative 

institutions are, the more people declare to be satisfied by the health policies and 

institutions (Galesi, 2006). 

Concerning social cohesion and social capital issues, Third (or non-profit) sector 

organisations may act in healthcare education and prevention in order to spread a culture of 

well-being for the promotion of more responsible lifestyles that reduce or prevent health 

risks. Particularly, MASs work along these lines becoming carriers of trust and a reciprocal 

sense of solidarity, concepts reflected in MBSs. 
 

Fig. 1 に Geographical distribution of Mutual Benefit Societies (2009) 

 
Source: Our elaboration on FIMIV data 

 

1.2.1.  Subsidiar ity pr incip le and Mutual  Benefit  Societies  

The building of a post-modern welfare system able to replace the current welfare state 

model must to be oriented by the so-I;ﾉﾉWS さヮヴｷﾐIｷヮﾉW ﾗa ゲ┌HゲｷSｷ;ヴｷデ┞ざ6
: according to Zamagni 

(2008), this concept is not just about limiting the intervention of a higher authority on a 

person or a community able to act by themselves に さ┗WヴデｷI;ﾉ ゲ┌HゲｷSｷ;ヴｷデ┞ざ に, but it is also 

connected to the obligation on that authority to provide the tools by which people and 

communities can achieve their goals に さｴﾗヴｷ┣ﾗﾐデ;ﾉ ゲ┌HゲｷSｷ;ヴｷデ┞ざく Iデ;ﾉｷ;ﾐ ﾉﾗI;ﾉ ;┌デｴﾗヴｷデｷWゲ ;ﾐS 
Regions are entrusted with the task of specifying the admitted forms for a wide and 

representative involvement of the non-profit sphere in different areas of responsibility in 

healthcare services. Also the current National Health Plan (2006-2008) provided the 

promotion of solutions that guarantee the chance to qualify the presence of Third sector 

                                                             
6
 Caく ;ヴデく ヱヱΒが ヮ;ヴ;ｪヴ;ヮｴ ヴが ﾗa デｴW Iデ;ﾉｷ;ﾐ ‘Wヮ┌HﾉｷI Cﾗﾐゲデｷデ┌デｷﾗﾐぎ さ“デ;デWが ‘Wｪｷﾗﾐゲが MWデヴﾗpolitan Cities, Provinces, and 

Municipalities must act in order to favour the autonomous initiative of citizens, both individual and associated, to carry out 

activities of general interest based on the ヮヴｷﾐIｷヮﾉW ﾗa ゲ┌HゲｷSｷ;ヴｷデ┞ざく TｴW IﾗﾐIWヮデ ﾗa ゲ┌HゲｷSｷ;ヴｷデy as well is the main principle 

of the European Union.  
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organisations promoting long-term qualitative investments, according to the demands of 

services characterised by the continuity of care and methods to take care provided by the 

Essential Assistance Levels (LEA). This is to enable these entities in performing actions in a 

synergistic and coordinated way with institutional activities. 

Today, with the new launching of supplementary health care forms, MBSs have assumed 

an important subsidiary and solidarity role in the system of social care and health services. 

Today, in comparison with the world of for profit institutions, also MBSs may assign tangible 

numerical value to the social distinctive parameters: democracy and participation, relational 

moments, and social capital (Zamagni, 2009). 

Furthermore, nowadays, one of the most plausible and actionable strategies to make 

ゲ┌ゲデ;ｷﾐ;HﾉW デｴW さｴW;ﾉデｴ ┌ﾐｷ┗Wヴゲ;ﾉｷゲﾏざ is to empower more and more citizens themselves, 

through subjects as the MBSs able to aggregate a demand aware and informed on health 

and healthcare issues. 

 

 

1.2.2.  Health as re lational good  

The solidarity conception of welfare models に including the Italian one に has so far allowed 

the identification of the individual positions of difficulty and hardship with the lack of an 

adequate level of resources to meet needs and requirements deemed worthy of social 

protection (Sacco, 2010). Today, however, new sources of hardship に and, consequently, the 

new welfare goals に are increasingly linked to the lack of acquisition of capacities, to the full 

inclusion in relational life, to the individual and social identity pathologies. 

This is exemplary of the growing ﾐWWS aﾗヴ ; ヮ;ヴ;Sｷｪﾏ;デｷI Iｴ;ﾐｪWぎ ; ﾐWWS aﾗヴ ; さIﾉW┗Wヴざが 
advanced and non-standardised welfare system, able to integrate its solidarity dimension 

with the acquisition of people capacities focusing on relations. In this sense, civil society 

organisations, suIｴ ;ゲ MB“ゲが ﾐWWSが aヴﾗﾏ ﾗﾐW ｴ;ﾐSが ; さI┌ﾉデ┌ヴ;ﾉ Iｴ;ﾐｪWざが ゲデ;ヴデｷﾐｪ aヴﾗﾏ ; 
ヴWデｴｷﾐﾆｷﾐｪ ﾗa デｴW ﾐﾗデｷﾗﾐゲ ﾗa さｷﾐﾐﾗ┗;デｷﾗﾐざが さWﾐデヴWヮヴWﾐW┌ヴゲｴｷヮざが さゲﾗIｷ;ﾉ IﾗｴWゲｷﾗﾐざが ;ﾐS 
さゲ┌ゲデ;ｷﾐ;Hｷﾉｷデ┞ざ デｴ;デ I;ﾐ ヴWヮﾉ;IW デｴW ヴﾗﾉW ﾗa さﾏ┌デ┌;ﾉｷデ┞ざ ｷﾐ デｴW Iｴ;ﾐｪWS ゲﾗIｷ;ﾉ ;ﾐS ｴW;ﾉデｴ 
environmeﾐデき ┘ｴｷﾉW ﾗﾐ デｴW ﾗデｴWヴ ｴ;ﾐSが デﾗ HW ;HﾉW デﾗ ｷSWﾐデｷa┞ ;ﾐS Wﾐｴ;ﾐIW デｴWｷヴ さゲﾗIｷ;ﾉ 
┗;ﾉ┌Wざが Hﾗデｴ ｷﾐ デｴW ヮWヴゲヮWIデｷ┗W ﾗa ﾏWﾏHWヴゲ ;ﾐS ｷﾐデWヴﾐ;ﾉ ｴ┌ﾏ;ﾐ ヴWゲﾗ┌ヴIWゲく 

The new welfare model have to be based に as already said に on a cultural change starting 

from a rethinking of health ;ゲ さヴWﾉ;デｷﾗﾐ;ﾉ ｪﾗﾗSざ. According to Bruni and Zamagni (2004), the 

latter is a good whose utility for the person consuming it depends not only on its intrinsic 

and objective characteristics, but also by ways of use with any other people, or the 

relationship that is developed between those who offer and those who demand. In the 

ヴWﾉ;デｷﾗﾐ;ﾉ ｪﾗﾗSが ┘ｴ;デ ｷゲ ｷﾏヮﾗヴデ;ﾐデ ｷﾐ ヮヴﾗS┌Iｷﾐｪ ┌デｷﾉｷデ┞ ｷゲ デｴW さﾏ;ﾐﾐWヴざ ┘ｷデｴ ┘ｴｷIｴ ｷデ ｷゲ 
SWﾉｷ┗WヴWS ;ﾐS Iﾗﾐゲ┌ﾏWSく Fｷヴゲデ ﾗa ;ﾉﾉが デｴｷゲ ｪﾗﾗS ヴWケ┌ｷヴWゲ デｴW さﾆﾐﾗ┘ﾉWSｪW ﾗa デｴW ｷSWﾐデity of the 

ﾗデｴWヴ ヮWヴゲﾗﾐざが ﾗヴ デｴ;デ ヮWﾗヮﾉW ｷﾐ┗ﾗﾉ┗WS ｷﾐ デｴW Wゲデ;HﾉｷゲｴWS ヴWﾉ;デｷﾗﾐゲｴｷヮ ヴW;ﾉﾉ┞ ﾆﾐﾗ┘ W;Iｴ 
ﾗデｴWヴき デｴWﾐが デｴｷゲ ｷゲ ;ﾉゲﾗ ; さﾐﾗﾐ-ヴｷ┗;ﾉ ｪﾗﾗSざが ┘ｴﾗゲW Iﾗﾐゲ┌ﾏヮデｷﾗﾐ ﾐﾗ┌ヴｷゲｴWゲ デｴW ｪﾗﾗSき aｷﾐ;ﾉﾉ┞が ｷデ 
requires an investment of time rather than money. Relational goods put in the context of the 

さヴWIｷヮヴﾗIｷデ┞ ヮヴｷﾐIｷヮﾉWざが ┘ｴｷIｴ ;ﾉﾗﾐｪ ┘ｷデｴ デ┘ﾗ ﾗデｴWヴ ヴWｪ┌ﾉ;デﾗヴ┞ ヮヴｷﾐIｷヮﾉWゲ ふW┝Iｴ;ﾐｪW ﾗa 
equivalent goods and redistribution) are the basis of the Civil Economy

7
. According to 

                                                             
7
 TｴW ヮヴｷﾐIｷヮﾉW ﾗa さW┝Iｴ;ﾐｪW ﾗa Wケ┌ｷ┗;ﾉWﾐデ ｪﾗﾗSゲざ is the one where relationships are based on a price, which has equivalent 

value of a good or service exchanged. This is the principle that guarantees the efficiency of the system and the institution 

of reference is the market. To be effective, the economic system should redistribute に ヮヴｷﾐIｷヮﾉW ﾗa さヴWSｷゲデヴｷH┌デｷﾗﾐざ に the 

wealth among all those who belong to for giving them the opportunity to participate in the scheme. This is the principle 

which guarantees the fairness of the system whose institutions of reference is the State. Those principles are the building 
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Zamagni (2007), reciprocity is the key element that would facilitate interpersonal 

relationships at the basis of the relational goods by which it is generated diffusion of 

knowledge, control and protection functions and processes of coordination and social 

support able to promote economic activities. 

So, health is absolutely a relational good. This interpretation allows a better 

comprehension of MBSs role as institutions of Civil Economy working in health and 

healthcare. 
 

 

2. METHODOLOGY 

 

The present work is part of a wider research project
8
 which was conducted both by the 

analysis of existing literature and documentation on MASs/MBSs more in general and 

through a structured survey questionnaire, developed and administered to the main MBSs 

providing coverage for supplementary health and healthcare services. The questionnaire 

allowed us to collect in a systematic way quantitative and qualitative data on the activities of 

MBSs, referring both to organisations active on a predominantly local dimension as well as 

those at regional and national levels. 

The main goal of this survey was to provide an updated recognition of the overall size and 

デｴW ゲヮWIｷaｷI ;ヴデｷI┌ﾉ;デｷﾗﾐ ﾗa MB“ゲげ ;Iデｷ┗ｷデｷWゲ ｷﾐ ﾗヴSWヴ デﾗ Wﾐゲ┌ヴW デﾗ デｴWｷヴ ﾏWﾏHWヴゲ ; 
supplementary coverage for health risks. 

A second important goal of the empirical survey was to better understand the operational 

ways through which MBSs established relationships with their members, the main solutions 

adopted inside the organisational structure, as well as the forms of interaction with 

territorial stakeholders and with other Third Sector institutions. 

Therefore the process of systematic acquisition of information from the players on the field 

provided an evaluation of the effectiveness of MBSs in pursuing social aims. 

 

The survey questionnaire is divided in three sections as following: 

a. general features of MBSs; 

b. MB“ゲげ ｷSWﾐデｷデ┞ ;ﾐS ﾗヴｪ;ﾐｷゲ;デｷﾗﾐき 
c. services provided by MBSs. 

In addition to general data on dimension and composition of the social base of MBSs, more 

specific information has been collected in order to reconstruct prevailing models of internal 

governance, as well as to understand the specific ways in which MBSs arrange for the 

participation of members in setting the organisational goals and methods of achieving them. 

On suggestion of the Italian Federatioﾐ ﾗa M┌デ┌;ﾉ BWﾐWaｷデ “ﾗIｷWデｷWゲ ふさFWSWヴ;┣ｷﾗﾐW Iデ;ﾉｷ;ﾐ; 
SWﾉﾉ; M┌デ┌;ﾉｷデ< IﾐデWｪヴ;デｷ┗; Vﾗﾉﾗﾐデ;ヴｷ;ざが or FIMIV) Italian MBSs have been identified for their 

significant role in health and healthcare risk hedging activity. 

                                                                                                                                                                                              
blocks of political economy. The challenge of Civil Economy is not to displace these two regulatory principles and replace 

them with the principle of reciprocity (characterized by the presence of three subjects に triadic structure に, where one に 

homo reciprocans に デ;ﾆWゲ ;Iデｷﾗﾐ ;ｪ;ｷﾐゲデ ;ﾐﾗデｴWヴ ﾐﾗデ HWI;┌ゲW ｷゲ ﾏﾗ┗WS H┞ さIﾉ;ｷﾏざ デﾗ ヴW┘;ヴS デｴW ;Iデｷﾗﾐが H┌デ H┞ 
さW┝ヮWIデ;デｷﾗﾐゲざが a;ｷﾉｷﾐｪ デﾗ HヴW;ﾆ デｴW ヴWﾉ;デｷﾗﾐゲｴｷヮぶが H┌デ ｷﾐゲデW;S デｴW ｷﾐデWｪヴ;デｷﾗﾐ within the same social system underlining, in 

particular, the importance of that principle.  
8
 DW┗WﾉﾗヮWS H┞ AICCON ;ﾐS デｴW Iデ;ﾉｷ;ﾐ FWSWヴ;デｷﾗﾐ ﾗa M┌デ┌;ﾉ BWﾐWaｷデ “ﾗIｷWデｷWゲ ふさFederazione Italiana della Mutualità 

IﾐデWｪヴ;デｷ┗; Vﾗﾉﾗﾐデ;ヴｷ;ざ, or FIMIV), with the academic support of the teaching staff of the University of Bologna, Department 

of Economics. 
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Dataset used for the survey covers a total of 20 MBSs involved in the coverage of health 

risks that come to collect a total of over 360,000 people, including members and their party 

entitled relatives. 

Concerning geographic distribution, the highest concentration of members is present in 

Central Italy (63%), while the other macro-areas are relatively homogeneous units ranging 

from 16% for the North-West, 11% for the South and the Islands, and up to 10% for the 

North-East. 

Also interesting is the analysis of the professional composition of beneficiaries of 

supplementary covers. 37% are employees while the absolute majority is made up of 

ﾏWﾏHWヴゲげ ヴWﾉ;デｷ┗Wゲ デﾗ ┘ｴｷIｴ Iﾗ┗Wヴ;ｪW ｴ;ゲ HWWﾐ W┝デWﾐSWS ふヵンХぶく WWｷｪｴデ ﾗa ヴWデｷヴWS ヮWﾗヮﾉW ｷゲ 
much lower (7%) as well as the self-employed (3%). 

The areas of prevailing activity in which MBSs are involved are not fully superimposable. 

According to criteria used to define the survey sample, the overwhelming majority of 

surveyed organisations (88.9%) is engaged in the coverage of health services, but a 

significant proportion (55.5%) reports being active even in the coverage of healthcare and 

social care services. 
 

 

3. MAIN RESULTS: THE ADDED VALUE OF ITALIAN MUTUAL BENEFIT SOCIETIES 

 

P;ヴデ ﾗa デｴW ヴWゲW;ヴIｴ IﾗﾐS┌IデWS ﾗﾐ デｴW ゲ;ﾏヮﾉW ｴ;ゲ HWWﾐ ﾗヴｷWﾐデWS デﾗ ;ﾐ;ﾉ┞ゲW デｴW さ;SSWS 
┗;ﾉ┌Wざ ﾗa MBSs as a key in reading and understanding the role that they have in the 

ヮヴﾗS┌Iデｷﾗﾐ ﾗa さゲﾗIｷ;ﾉ ｷﾐﾐﾗ┗;デｷﾗﾐざ ｷﾐゲｷSW デｴW Iデ;ﾉｷ;ﾐ ┘Wﾉa;ヴW ゲ┞ゲデWﾏく 
TｴW IﾗﾐIWヮデ ﾗa さ┗;ﾉ┌Wざ Wﾏヮｴ;ゲｷ┣Wゲ ;ﾉﾉ ヮﾗゲｷデｷ┗W Iｴ;ヴ;IデWヴｷゲデｷIゲ ;ﾐS ケ┌;ﾉｷデｷWゲ ﾗa ; ゲヮWIｷaｷI 

product/service/institution through which it is possible to recognise and identify it as such. A 

┗;ﾉ┌W ｷゲ デｴWﾐ さ;SSWSざ ┘ｴWﾐ ; ｪﾗﾗSっゲWヴ┗ｷIWっｷﾐゲデｷデ┌デｷﾗﾐ ヮヴﾗS┌IWゲ ; ヮﾗゲｷデｷ┗W Iｴ;ﾐｪW ｷﾐ ｷデゲ ﾗ┘ﾐ 
frame of reference distinguishing it from other similar goods/services/institutions. 

AccoヴSｷﾐｪ デﾗ B;ゲゲｷ ふヲヰヱヱぶが さヮヴﾗS┌IデゲっゲWヴ┗ｷIWゲ ヮヴﾗ┗ｷSWS H┞ TｴｷヴS ゲWIデﾗヴ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲ 
generate added value on the condition that they have a different value に or rather it is 

differently perceived from beneficiaries に than the one provided by other types of 

insデｷデ┌デｷﾗﾐゲ ふWくｪくが ヮ┌HﾉｷI ;┌デｴﾗヴｷデｷWゲ ﾗヴ aﾗヴ ヮヴﾗaｷデ ｷﾐゲデｷデ┌デｷﾗﾐゲぶざく 
The survey questionnaire allowed to analyse the sample of the research through the added 

value dimensions of MBSs distinguishing them from other institutions carrying out similar 

activities (e.g., for profit insurance companies). 

Concerning the added value topic, the main difficulty pointed out is about the definition of 

its elements: in fact, unlike the case of for profit institutions, it necessary to observe a wider 

range of sides of the added value creation within the Third sector organisations (hereinafter 

T“Oゲぶが ﾐﾗデ ﾗﾐﾉ┞ WIﾗﾐﾗﾏｷI ﾗﾐWゲく Tｴ;デ ｷゲ HWI;┌ゲW ﾗa T“Oゲ ヮヴｷﾏ;ヴｷﾉ┞ ヮ┌ヴゲ┌W デｴW さゲﾗIｷ;ﾉ ┌デｷﾉｷデ┞ざ  

rather than maximization of profit as in the for profit sphere of the entrepreneurial system 

(Ormiston & Seymour, 2011). 

At the same time this does not mean that must not be take into account the 

ﾏW;ﾐｷﾐｪa┌ﾉﾐWゲゲ ﾗa さWIﾗﾐﾗﾏｷI ┗;ﾉ┌Wざ of the Third sector and its contribution to the Italian 

GDP. On the contrary, it is generally admitted that it is extremely necessary its clear and 

univocal accountability in national statistical accounts. 

In order to measure the economic side of the added value of TSOs, it is necessary to move 

aヴﾗﾏ デｴW IﾗﾐIWヮデ ﾗa さWaaｷIｷWﾐI┞ざ. That is, in the case of TSOs, it could be referred to a proper 

and suitable use of means (funding, human, and organisational resources) (Colozzi, 2011). So 
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the economic added value could be measured as increase (or not consumption) of material, 

economic, and funding に investment and saving に wealth produced by the core business of 

an organisation (Venturi & Villani, 2010). 

OデｴWヴ デ┞ヮWゲ ﾗa ┗;ﾉ┌W IﾗﾐI┌ヴ デﾗ aﾗヴﾏ デｴW デﾗデ;ﾉ ;SSWS ┗;ﾉ┌W ﾗa デｴW TｴｷヴS ゲWIデﾗヴぎ さゲﾗIｷ;ﾉ ;SSWS 
┗;ﾉ┌Wざ ﾏﾗ┗Wゲ aヴﾗﾏ ヮWヴゲﾗﾐ;ﾉ ヴWﾉ;デｷﾗﾐゲｴｷヮゲ ;ﾐS ヴWﾉ;デWS W┝ヮWIデ;デｷﾗﾐ ﾗa ヴWIｷヮヴﾗIｷデ┞ ふMｷI┣ﾗが  
2002), that is a specific contribution given by organisation in terms of production of 

ヴWﾉ;デｷﾗﾐ;ﾉ ｪﾗﾗSゲ ふｷﾐデWヴﾐ;ﾉ ヴWﾉ;デｷﾗﾐ;ﾉ SｷﾏWﾐゲｷﾗﾐぶ ふVWﾐデ┌ヴｷ わ Vｷﾉﾉ;ﾐｷが ヲヰヱヰぶき さI┌ﾉデ┌ヴ;ﾉ ;SSWS 
┗;ﾉ┌Wざ ;ゲ デｴW ゲヮWIｷaｷI IﾗﾐデヴｷH┌デｷﾗﾐ ｷﾐ デWヴﾏゲ ﾗa Sｷaa┌ゲｷﾗﾐ ﾗa ﾗヴｪ;ﾐｷゲ;デｷﾗﾐげゲ principles and 

values connected with its mission (e.g., fairness, broadmindedness, mutuality, solidarity, 

ｷﾐIﾉ┌ゲｷﾗﾐが ゲﾗIｷ;ﾉ IﾗｴWゲｷﾗﾐぶ ｷﾐ デｴW Iﾗﾏﾏ┌ﾐｷデ┞ ふBﾗ┌ヴSｷW┌が ヱΓΓンき HﾗﾉSWﾐが ヲヰヰヴぶき さｷﾐゲデｷデ┌デｷﾗﾐ;ﾉ 
;SSWS ┗;ﾉ┌Wざ ﾏﾗ┗Wゲ aヴﾗﾏ デｴWｷヴ ｷﾐゲデｷデ┌デｷﾗﾐ;ﾉ ;Iデｷ┗ｷデ┞ ｷﾐ ﾗヴder to provide public utility services 

I;ヴヴｷWS ﾗ┌デ デﾗｪWデｴWヴ ┘ｷデｴ ﾗデｴWヴ ヮ┌HﾉｷI ｷﾐゲデｷデ┌デｷﾗﾐゲ ふ;IIﾗヴSｷﾐｪ デﾗ デｴW ヮヴｷﾐIｷヮﾉW ﾗa さｴﾗヴｷ┣ﾗﾐデ;ﾉ 
ゲ┌HゲｷSｷ;ヴｷデ┞ざぶ aimed by the same goal. That kind of added value could be measured moving 

from the observation of the level of social capital created as evidence of the external 

relational dimension of the organisation (Venturi & Villani, 2010). 

Concerning Mutual Benefit Societies, the specific goal is to evaluate their contribution in 

building networks carrying out protection ゲWヴ┗ｷIWゲ ゲ┌ヮヮﾉWﾏWﾐデ;ヴ┞ デﾗ デｴW ヮ┌HﾉｷI ゲWIデﾗヴげゲ 
ones. 

Assuming a wider perspective, extremely relevant is the evaluation of the ability of 

interaction of MBSs with other social and economic institutions in order to guarantee a 

significant improvement in supヮﾉ┞ ケ┌;ﾉｷデ┞ ;ゲ ┘Wﾉﾉ ;ゲ ｷﾐ Iｷデｷ┣Wﾐゲげ ヮヴﾗデWIデｷﾗﾐ aヴﾗﾏ ゲﾗIｷ;ﾉ ;ﾐS 
health risks through an integrated network of services. 

Analysing the survey sample of the questionnaire, it will be following developed in details 

the four dimensions of the added value of MBSs (Figure 2). 
 

 

Fig. 2 に The added value of Mutual Benefit Societies 

 
Source: our elaboration  
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3.1.  CULTURAL ADDED VALUE  

 

It is possible to analyse the added value of MBSs moving from its cultural side that is the 

diffusion of mutual aid principles as goal strictly connected with their mission, origin, and 

identity. The survey questionnaire allowed to collect information on this topic giving a more 

SWaｷﾐｷデW ┗ｷW┘ ﾗﾐ ｴﾗ┘ デｴｷゲ SｷﾏWﾐゲｷﾗﾐ SWゲIヴｷHWゲ MB“ゲげ ;Iデｷﾗﾐく 
Concerning their set-up, two MBSs were born in the XVIII Century. On the opposite side, 11 

MBSs recently set-up (between 1980 and 2000). The remaining MBSs mainly set-up in the 

first half of the previous Century. 

Concerning their legal form, the whole sample is composed by incorporated Mutual Aid 

Societies according to the Italian Law n. 3818/1886. 

In addition, information collected allow to identify some characteristics of the identity and 

mission of MBSs. The questionnaire investigated the relevance of specific sides connected 

┘ｷデｴ デｴW さｷSWﾐデｷデ┞ざ of the mutual aid movement and it requested to assign a score (from 1 

up to 5) to a list of elements in order to highlight the main aspects connected to the cultural 

dimension. 

As represented in Figure 3, middle values highlight as mutual aid nature is the main aspect 

connected with the identity of MBSs, even before the non-profit aim. Data confirm that 

internal solidarity goal is an additional side of the latter and that is the reason why is 

extremely important to separate these two aspects. This high attention to relationships 

among members is reflected also by the relevant importance attributed to qualitative sides 

connected to services supply. 

The inclination towards the value creation for the member generated by the satisfaction of 

デｴW ﾏWﾏHWヴゲｴｷヮげゲ ﾐWWSゲ ｷゲ デｴW ﾆW┞ a;Iデﾗヴ ﾗa デｴW ﾏｷゲゲｷﾗﾐ ﾗa MB“ゲ ふΒΑХ ﾗa デｴe sample) (Figure 

4). So the centrality of member is the key element for building cohesive relationships and, 

IﾗﾐゲWケ┌Wﾐデﾉ┞が aﾗヴ ;ﾐ W;ゲｷWヴ ;ﾐS ┘ｷSWヴ Sｷaa┌ゲｷﾗﾐ ﾗa ﾗヴｪ;ﾐｷゲ;デｷﾗﾐげゲ ┗;ﾉ┌Wゲく 
 

Fig. 3 - KW┞ aW;デ┌ヴWゲ ﾗa MBSゲげ ｷSWﾐデｷデ┞ 

 
Source: our elaboration on survey data 
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 Fig. 4 - KW┞ aW;デ┌ヴWゲ ﾗa MBSゲげ ﾏｷゲゲｷﾗﾐ 

 
Source: our elaboration on survey data 

 

 

 

3.2.  SOCIAL ADDED VALUE 

 

Both at domestic and worldwide level, social added value is a recent topic of research. If, 

on the one hand, much scholars and institutions already tried to measure it
9
, on the other 

hand it is much more difficult to find valid systems of measurement to capture qualitative 

sides of non-profit institutions. 

Difficulties are connected more with the identification of useful elements for 

measuring/evaluating social dimension rather than with the understanding of the relevance 

of this measurement by these organisations. As a matter of fact, according to Colozzi (2006) 

the gap that exists in measurements of non-profit ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲげ ケ┌;ﾉｷデ┞ ｷゲ ﾉｷﾐﾆWS ┘ｷデｴ デｴW 
SｷaaｷI┌ﾉデ┞ ｷﾐ ｴｷｪｴﾉｷｪｴデｷﾐｪ さ┘ｴｷIｴ ｷゲ デｴW Sｷゲデｷﾐｪ┌ｷゲｴｷﾐｪ WﾉWﾏWﾐデ ﾗa デｴW TｴｷヴS ゲWIデﾗヴ Iﾗﾏヮ;ヴWS デﾗ 
public bodies or for profit enterprises and which is the social added value produced by these 

organisations within a wWﾉa;ヴW ゲ┞ゲデWﾏざく  
According to Bassi (2011), social added value could be analysed moving from participative 

dimensions, through which it could be possible to identify some indicators useful in finding 

this type of value, that is: a) internal democracy degree; b) external relationship degree. 

 

 

                                                             
9 

Many attempts to measure social value of non-profit organisations have been done, particularly in UK. The most frequent 

measurement methodology に also adopted by the Office for Civil Society of the Cabinet Office に is the so called SROI 

Analysis. In order to quantify in economic terms the non-financial social value of an organisation, the SROI Analysis is made 

up of five steps: a) identifying of outputs b) shifting of outputs in monetary value に where it is possible; c) developing of the 

Social Cash Flow, that is the elaboration of a sheet where there are calculated financial indexes related to social benefits 

and costs (i.e., Social Return on Investment, Social Net Present Value, Social Impact Return Ratio) using the most suitable 

discounting back rate; d) in case of a qualitative output, the evidence of relevance, extent, and criteria through which it will 

be possible to predict its fulfilment; e) identifying a detailed list of used sources. For a development of this issue, cf. Wood 

& Leighton (2010). 
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3.2.1.  Democracy and partic ipation  

Democracy is historically one of the original feature of organisations as MBSs. They are set-

┌ヮ さH┞ ﾏWﾏHWヴゲざ ;ﾐS さaﾗヴ ﾏWﾏHWヴゲざく Tｴｷゲ ｷゲ デｴW ヴW;ゲﾗﾐ ┘ｴ┞ ｷデ ┘;ゲ considered important to 

verify the components of this principle within the survey sample. 

The participation of members to the governance of the MBS contributes to produce social 

added value from different perspectives (Propersi, 2011)
10

. First, it allows to reduce 

informative asymmetries through a wider distribution of information among members. In 

デｴ;デ ┘;┞が デｴW┞ ;ゲゲ┌ﾏW さ;ﾐ ;Iデｷ┗W ヮﾗゲｷデｷﾗﾐ ┘ｷデｴｷﾐ デｴW IﾗﾐデW┝デ ﾗa ヴWaWヴWﾐIW ﾗa デｴW 
ﾗヴｪ;ﾐｷゲ;デｷﾗﾐざ ふヮく ンヲΓぶく F┌ヴデｴWヴﾏﾗヴWが ; SWﾏﾗIヴ;デｷI ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ allows a better control 

through which it is possible to inhibit opportunistic behaviours stimulating at the same time 

the strengthening and the diffusion of trust among members. 

To this end, it was investigated both on governing bodies, where typically is expressed the 

ｷﾐデWヴﾐ;ﾉ SWﾏﾗIヴ;I┞ ﾗa T“Oゲ ふ┘ｴｷIｴ ｷゲ ﾏ;ﾐｷaWゲデWS デｴヴﾗ┌ｪｴ デｴW ヮヴｷﾐIｷヮﾉW ﾗa さDWﾏﾗIヴ;デｷI 
MWﾏHWヴ Cﾗﾐデヴﾗﾉざ ﾗヴ さﾗﾐW ﾏWﾏHWヴが ﾗﾐW ┗ﾗデWざ ｷﾐ デｴW ﾏWWデｷﾐｪ ;ﾐS デｴW WﾉWIデｷﾗﾐ ﾗa デｴW Hﾗ;ヴS 
of directors by members) and ways in joining to the MBS (principle of さVﾗﾉ┌ﾐデ;ヴ┞ ;ﾐS OヮWﾐ 
MWﾏHWヴゲｴｷヮざぶく 

The composition of governing bodies is generally quite similar among MBSs of the sample 

and they are: the members' meeting, the board of directors, and the supervisory board (Tab. 

2). 

CﾗﾐIWヴﾐｷﾐｪ デｴW ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪが ;ﾉﾉ the organisations of the survey regularly call it. The 

ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪ ｷゲ IﾗﾏヮﾗゲWS H┞ ヲがヱンヶ ヮWﾗヮﾉW ﾗﾐ ;┗Wヴ;ｪW に even if it has been possible to 

collect only a third of answers. However, excluding from the count the biggest MBS に having 

9,959 members に the ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪ ｷゲ IﾗﾏヮﾗゲWS H┞ ヱΒヱ ヮWﾗヮﾉW ﾗﾐ ;┗Wヴ;ｪWく 
The whole analysed sample had replied in the affirmative concerning the presence of the 

Hﾗ;ヴS ﾗa SｷヴWIデﾗヴゲ デﾗﾗく TｴW ﾉ;デデWヴ ｷゲ IﾗﾏヮﾗゲWS H┞ MB“ゲげ ｷﾐデWヴﾐ;ﾉ ヮWﾗヮﾉW ﾗﾐ ΒヲХ ﾗﾐ ;┗Wヴ;ｪWく 
Finally, the 67% of the MBSs of the survey has got a supervisory board に composed for the 

50% by internal people on average.  

Almost the 90% of the survey sample replies in the affirmative on the whole presence of 

traditional governing bodies that are renewed every 2 years on average concerning the 

ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪ ;ﾐS ン ┞W;ヴゲ ﾗﾐ ;┗Wヴ;ｪW aﾗヴ デｴW ﾗデｴWヴ HﾗSｷWゲ ふ;デ ﾉW;ゲデ ヴヵХ ﾗa デｴW ゲ;ﾏヮﾉWぶく  
 

Tab. 2 に Composition of governing bodies 

  
Internal External With wage 

With only 

attendance fee 

  Average Average Average Average 

MWﾏHWヴゲげ meeting 2,136 - - - 

Board of directors 9 2 4 9 

Supervisory board 4 3 3 3 

Board of Arbitrators 7 1 - 1 

RWｪｷﾗﾐ;ﾉ ヴWヮヴWゲWﾐデ;デｷ┗Wゲげ 
delegations/other consultants 

57 4 - - 

 Source: our elaboration on survey data  

 

                                                             
10

 For more developments of advantages of the participatory governance, cf. Borzaga & Mittone (1997) and Sacconi & Faillo 

(2005). 
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The average turnout of members to the annual meeting is 3.7%
11

, a data lower than the one that 

hypothetically would be expected by institutions set-up in order to respond to the needs of their 

members. 

MBSs who answered to this issue have got different percentages which oscillate between 0,5% and 

10%. However, if we consider the dimensions and the set-up year of MBSs as two variables, it 

WﾏWヴｪWゲ デｴ;デ デｴW ヮ;ヴデｷIｷヮ;デｷﾗﾐ デﾗ デｴW ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪ ｷゲ ┘ｷSWヴ ｷﾐ ゲﾏ;ﾉﾉWゲデ ;ﾐS ﾏﾗヴW ヴWIWﾐデ MB“ゲ 
rather than in biggest and oldest ones. 

The limited participatｷﾗﾐ デﾗ デｴW ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪ Iﾗ┌ﾉS HW W┝ヮﾉ;ｷﾐWS デｴヴﾗ┌ｪｴ デｴW デ┞ヮW ﾗa ゲWヴ┗ｷIWゲ 
delivered by MBSs. That is as the possibility that health risk will be result in relevant expenses during 

the entire life of a member is low, the latter may feel discouraged in taking part actively and regularly 

in the definition of development policies for the organisation. If we consider more generally data on 

participation in conjunction with the low number of recesses and the trend of long-lasting adhesion, 

it could be undersデ;ﾐS ;ゲ ;ﾐ ｷﾐSW┝ ﾗa ゲ┌ｷデ;HﾉW ゲ;デｷゲa;Iデｷﾗﾐ ｷﾐ ﾗヴｪ;ﾐｷゲ;デｷﾗﾐゲげ ﾉW;Sｷﾐｪ. 

MB“ゲ ﾗa デｴW ゲ;ﾏヮﾉW ヴWゲヮﾗﾐS デﾗ ｷﾐ┗ﾗﾉ┗W デｴWｷヴ ﾏWﾏHWヴゲ Wﾐｪ;ｪｷﾐｪ デｴWﾏ ｷﾐ “ﾗIｷWデｷWゲげ ;Iデｷ┗ｷデｷWゲが ;ゲ ┘Wﾉﾉ 
as through the annual meeting of members, and the possibility of use of reporting procedures by the 

members on issues, and problems faced in the activities of MBSs (40% of respondents). 

Using these opportunities for comparison, 13 organisations declare to adapt supplied services to 

the specific demands expressed or the emerged needs of members generating benefits for the 

creation of added value of a long-term relationship between member and organisation. Rebounding 

ﾗﾐ デｴW ｷﾏヮヴﾗ┗WﾏWﾐデ ﾗa デｴW ;Hｷﾉｷデ┞ ｷﾐ ;ﾐゲ┘Wヴｷﾐｪ ﾏWﾏHWヴゲげ ﾐWWSゲ ;ﾐS ヴWｷﾐaﾗヴIｷﾐｪ W┝ｷゲデｷﾐｪ 
relationships based on trust or creating new ones, it has positive consequences on each level of the 

organisation nourishing an internal virtuous circle. 

Tﾗ Wﾐゲ┌ヴW デｴW ﾏWﾏHWヴゲげ ヮ;ヴデｷIｷヮ;デｷﾗﾐが MB“ゲ I;ﾐ ;ﾉゲﾗ ヮヴﾗ┗ｷSW aﾗヴ ゲヮWIｷaｷI ｷデWﾏゲ ｷﾐ デｴW ;ヴデｷIﾉWゲ ﾗa 
association or certain standards of protection ﾗa ゲﾗIｷ;ﾉ ヮ;ヴデｷIｷヮ;デｷﾗﾐぎ ΒΑ ヮWヴ IWﾐデ ﾗa MB“ゲげ ゲ;ﾏヮﾉW 
provides this kind of commitment to their members. 

 

 

3.2.2.The production of relational  goods  

The degree of internal relationship is strictly connected with the intensity and the nature of 

relations among internal stakeholders referring to both qualitative and quantitative elements. It is 

particularly relevant to distinguish actions connected with working relations (social added value for 

the staff) from those which concern the memberships (social added value for members). 

TｴW I;ヴヴｷWS ﾗ┌デ ｷﾐ┗Wゲデｷｪ;デｷﾗﾐゲ aﾗI┌ゲWS ﾗﾐ MB“ゲげ ゲデ;aa ふWﾏヮﾉﾗ┞WWゲが W┝デWヴﾐ;ﾉ Iﾗﾉﾉ;Hﾗヴ;デﾗヴゲが ;ﾐS 
volunteers) counting 0.5 point for each working unit involved with a part-time contract. The total 

amount of employees is 531 people in the whole survey sample (450 belonging to a single MBS 

excluding which the average number of employees is around 5 units for each MBS). The 36-55 years 

old female element is relevant. Volunteers are much more significant as they are almost the 80% of 

the workforce in 6 MBSs and the entire work force in other two. According to these information, it 

seems like MBSs are not interested in dealing with employment goals differently from other types of 

TSOs. It confirms that the distinguishing element of these organisations is more connected with the 

member and their needs rather than with the staff element. 

Concerning the latter, in feeding the sense of belonging to the organisation where they work and, 

consequently, strengthen the relationship between worker and MBS, it results that only 40% of the 

MBSs carries out a specific training on their own identity issues (i.e., non-profit aim, mutual nature, 

democracy, and so on). Furthermore, an even lower percentage (20% of the sample) has played a 

survey/research on the motivation of its staff. According to data on MBSs that have played it, the 

greatest part of employees in a MBS chooses to work in because they share non-profit values and 

principles distinguishing it from other sectors (Figure 5). 

                                                             
11

 However, data is calculated on a 73% of respondents of the survey sample. 
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Fig. 5 に Main motivations of MBSゲげ ゲデ;aa 
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Source: our elaboration on survey data 

 

In general, such a low number of employee could determine, from the one hand, a self-selection of 

those people really motivate in working within the Third sector; on the other hand, the low taking 

into account of staff involvement and motivation aspects by MBSs unlike other types of TSOs. 

Hﾗ┘W┗Wヴが aヴﾗﾏ デｴW ﾏWﾏHWヴゲげ ヮWヴゲヮWIデｷ┗Wが デｴW ヴW;ゲﾗﾐゲ デｴ;デ ﾏﾗゲデ ゲ┌ヮヮﾗヴデ ; ヮWヴゲﾗﾐ デﾗ ﾃﾗｷﾐ ; MB“ 
;ヴW さｷﾐSｷ┗ｷS┌;ﾉっa;ﾏｷﾉ┞ W┝ヮWIデWS HWﾐWaｷデざ ふΒΑХぶ ;ﾐS さa;ﾏｷﾉ┞ デヴ;Sｷデｷﾗﾐざ ふヴヰХぶ ふFｷｪ┌ヴW ヶぶく TｴW aﾗヴﾏWヴ 
suggests that, from the demand side, aside from ideal motivations and solidarity aim, there is a need 

to insure itself and its family from health risk going over the public system supply. However, even if 

with lower results, other kinds of motivations maintain a significant weight as, for example, those 

referring to family-ideal ones and that are strictly connected with MBSs characteristics. 

First of all it is necessary to focus on the importance of thW さa;ﾏｷﾉ┞ デヴ;Sｷデｷﾗﾐざ ふヴヰХ ﾗa ﾏWﾏHWヴゲぶく 
This finding supports the following consideration: the relationship between members and MBS is 

intergenerational based on trust that is passed down over time and creates a positive and continued 

expectation in members towards the Society related to the ability to meet their health and 

healthcare needs. 

Hﾗ┘W┗Wヴ ｷﾐ ﾗヴSWヴ デﾗ ヴWｪ┌ﾉ;ヴﾉ┞ ｷSWﾐデｷa┞ デｴW ﾏWﾏHWヴゲげ ﾉW┗Wﾉ ﾗa ゲ;デｷゲa;Iデｷﾗﾐ ﾗﾐﾉ┞ ヴヰХ ﾗa MB“ゲ ゲデ;デWゲ デﾗ 
achieve an activity of systematic evaluation of the satisfaction of services offered to members に and 

particularly to resigning ones に by questionnaires. Moreover only one time had been done a yearly 

evaluation of the efficiency of the social security cover using indicators on average percentage of 

reimbursement of services and on the increasing in number of new joinings. The evaluation of the 

ﾏWﾏHWヴゲげ ゲ;デｷゲa;Iデｷﾗﾐ ｷゲ ﾏ;ｷﾐﾉ┞ I;ヴヴｷWS ﾗ┌デ H┞ ﾏWSｷ┌ﾏ-big size MBSs. That could be justified by the 

relative greater difficulty in implementing evaluation tools found by small MBSs because of the lack 

of employees with specific skills on evaluation methodology and rendering of data collected. In 

addition, smallest organisations frequently evaluate the satisfaction of members through informal 

methods due to nearness among members and organisation. 
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Fig. 6 に M;ｷﾐ ﾏﾗデｷ┗;デｷﾗﾐゲ ﾗa MBSゲげ ﾏWﾏHWヴゲ 

 
Source: our elaboration on survey data 

 

The assessment activity also influences for 60% on the supply trend of MBS. Information 

collected on members' needs are necessary to MBSs both for improving the quality of 

offered services (by a percentage equal to 47%) and widening quantitatively their supply 

(53%). 

A self-W┗;ﾉ┌;デｷﾗﾐ ﾏ;SW H┞ MB“ ﾗﾐ デｴW ヮWヴIWヮデｷﾗﾐ ﾗa ﾏWﾏHWヴゲげ ゲ;デｷゲa;Iデｷﾗﾐ ﾗﾐ デｴWｷヴ 
activities shows as these institutions consider that the level of approval by their members 

デWﾐS デﾗ HW さｪﾗﾗSざ ふFｷｪ┌ヴW Αぶく Iﾐ ﾗﾐﾉ┞ ﾗﾐW I;ゲW デｴW ﾗヮｷﾐｷﾗﾐ ｷゲ さゲ┌aaｷIｷWﾐデざく 
 

Fig. 7 に UゲWヴゲげ ゲ;デｷゲa;Iデｷﾗﾐ ヮWヴIWｷ┗WS H┞ MBSゲ 

 

 

Source: our elaboration on survey data  
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Another element able to define the quality of the relationship between member and MBS 

is its average length. Information given by the survey sample about this topic highlight as the 

membership has a duration between a minimum of 5 years and a life-long relation. The 

average data of the whole sample is between 15 and 20 years, especially if members join to 

the MBS when they are around 60 years old and then it is suspended around the age of 80 

years because of economic reasons or arisen institutionalisation. Also assuming this point of 

view, it is confirmed the existence of long-term relationships between member and 

organisation and then potentially less exposed to opportunistic behaviours than other types 

of cover. That is a confirm of the role of MBSs in determining a stable relation and a useful 

interaction with members in order to enhance the participatory dimension in the course of 

time. 

In MBSs, the associative relationship is particularly nourish by subsidiary or secondary 

activities (in comparison with principal or institutional ones) regarding cultural and social 

aspects involving the social base even at times other than those strictly related to health and 

healthcare items. In most cases - as revealed by survey data - デｴW┞ ;ヴW さI┌ﾉデ┌ヴ;ﾉ ;ﾐS ゲﾗIｷ;ﾉ 
W┗Wﾐデゲざ ふヴヰХぶが H┌デ ;ﾉゲﾗ さWIﾗﾐﾗﾏｷI ゲ┌HゲｷSｷWゲ デﾗ ﾏWﾏHWヴゲざ ふヲΑХぶが ;ﾐS ゲ┌ヮヮﾗヴデｷﾐｪ ;Iデｷﾗﾐゲ デﾗ 
education - provision of scholarships to members and their relatives (13%). Moreover, there 

is the emerging of activities relating to environmental issues and to organisation of leisure 

(e.g., social tourism), as well as the improving in training of members and their relatives 

(such as University and post-graduate training or lifelong learning courses). 

Building a long-term relationship between member and MBS based on trust, on the one 

hand, it implies a greater ability to a tacit and voluntary peer-to-peer control (i.e., among 

members) regarding to possible opportunistic behaviours or the emergence of unmet needs, 

allowing the decreasing of explicit cost of monitoring. On the other hand, it still need other 

ways of enabling a top-down control in order to encourage responsible behaviours of 

members. 40% of MBSs provides an internal mechanism, which results in 67% of cases in the 

デﾗﾗﾉ ﾗa デｴW さデWﾏヮﾗヴ;ﾉ ﾉ;Iﾆゲ ﾗa ヴWケ┌ｷヴWS ヴWa┌ﾐSゲざく 
Finally, concerning again thW W┗;ﾉ┌;デｷﾗﾐ ﾗa デｴW ｷﾐ┗ﾗﾉ┗WﾏWﾐデ ﾗa MB“げゲ ﾏWﾏHWヴゲが ゲ┌ヴ┗W┞ S;デ; 

underline the activities of social communication and accounting, or how members are 

ｷﾐaﾗヴﾏWS ﾗa MB“げゲ ;Iデｷ┗ｷデｷWゲ ;ﾐS ｴﾗ┘ デｴW┞ ;ヴW ｷﾐ┗ﾗﾉ┗WS ｷﾐく TｴWゲW デﾗﾗﾉゲ ;ﾉﾉﾗ┘ デﾗ ﾏ;ｷﾐデ;ｷﾐ ; 
continuous and regular contact with members and, at the same time, to communicate their 

activities to the outside (i.e., external stakeholders or potential new members). According to 

the survey sample, the main tool of social communication is the web site (Figure 8), through 

which MBS provides for news about its activities. However, if on the one hand this tool of 

virtual communication confirms itself as the most used also by MBSs, on the other hand less 

common is the use of another tool which is now spread, or the electronic newsletter, used 

by only 20 per cent of the sample.  

There are 6 MBSs of the survey sample sending to the residence of member an annual 

report of activities に ﾗﾐﾉ┞ ｷﾐ ﾗﾐW I;ゲW ｷﾐゲデW;S ﾗa デｴW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐげゲ ┘WH ゲｷデWく OデｴWヴ デﾗﾗﾉゲ ;ヴW 
communications via tradｷデｷﾗﾐ;ﾉ ﾏ;ｷﾉが ;デ デｴW ﾏWﾏHWヴげゲ ┘ﾗヴﾆ ヮﾉ;IWが ヮ;ヴデｷIｷヮ;デｷﾗﾐ デﾗ 
W┝ｴｷHｷデｷﾗﾐゲが ﾉﾗI;ﾉ H;ゲWゲ ﾗヴ Iﾗ┌ﾐデWヴゲが ;ﾐS ヴWｪｷﾗﾐ;ﾉ ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪゲく 

Furthermore there is a growing number (by a percentage equal to the 53% of analysed 

sample) of MBSs that approaches the tool of the social balance sheet to account and 

communicate both of their economic and social sides. 



   

 

19 

Fig. 8 に Social communication tools of MBSs 

 
Source: our elaboration on survey data  

 

First of all, social balance sheet allows to report yearly to members activities and 

(economic, financial, and human) resources used to these purposes. It also provides for 

monitoring activities in the medium-long term checking the path started by MBS and 

comparing it to its social goals in a broader time horizon. Finally, social balance sheet is an 

effective and popular tool of social value produced by MBS, which drawing upon to develop 

activities of social communication not only oriented to members but also to external 

stakeholders and to the community. 

So, social communication is managed on average by MBSs with less personalised and more 

さﾏ;ゲゲざ ﾗヴｷWﾐデWS デﾗﾗﾉゲ ｷﾐ ﾗヴSWヴ デﾗ ヴWｷﾐaﾗヴIW デｴW ｷﾏ;ｪW ﾗa デｴW MB“ ;ゲ ;Iデｷ┗W ﾗヴｪ;ﾐｷゲ;デｷﾗﾐ 
within the community. In this area it remains an important space for a future development 

particularly pushing those communication tools oriented to increase the value of 

relationship between the organisation and the single member. 

To this day research data, on the whole, highlight as the social added value of MBSs is 

mainly based ﾗﾐ デｴW MB“ゲげ ;Hｷﾉｷデ┞ ｷﾐ H┌ｷﾉSｷﾐｪ ｷﾐデWヴﾐ;ﾉ ヴWﾉ;デｷﾗﾐゲｴｷヮゲ に especially with its own 

members に based on trusts and the sharing of values and elements of the organisation 

identity that find a complete fulfilment in the solidarity nature of membership bond with the 

MBS. Consequently it improves the sense of belonging to the organisation に where the 

person works or to which he/she joins to に through the unavoidable intergenerational shifts 

too. 

The presence of a democratic governance structure and the attempt to W┝デWﾐS ﾏWﾏHWヴゲげ 
participation circumstances highlight the relevance of formal and not relational occasions 

within MBSs in order to collect critical opinions as well as outstanding need of members. 

Going beyond the pure supplementary health/healthcare activity, these occasions are able 

to comprise relational and reciprocity elements also in the decisional-making and 

organisational process, according to the Social Economy paradigm where MBSs are included. 
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3.3.  ECONOMIC ADDED VALUE  

 

According to the さAゲゲﾗIｷ;デｷﾗﾐ IﾐデWヴﾐ;デｷﾗﾐ;ﾉ SW ﾉ; M┌デ┌;ﾉｷデYざ (AIM & AMICE, 2008), 

mutuality is described as an important tool in involving citizens also from an economic 

perspective, in order to combine at the same time economic performance with social 

integration criteria. Assuming this perspective, Italian MBSs are one of the demand side 

institutions of health cover able to protect their members from the risk of an out-of-pocket 

expenditure to finance that part of care demand not covered by the public system. 

A possible alternative is represented by for profit insurances or supplementary founds, 

typically with business or categorical nature. The clearest distinction is obviously the one in 

the comparison with for profit insurances, where the contractual relation connect apart 

every single subscriber with the insurance, whose business is typically a for profit activity. 

This element is not present in business or categorical founds that are therefore more similar 

to MBSs. 

A first distinguishing element of MBSs is the referencW ﾐﾗデ デﾗ さｷﾐゲ┌ヴWSざ H┌デ デﾗ さﾏWﾏHWヴざく 
As above highlighted, the whole business of the MBS is based on the centrality of the 

member, both for the choice of reimbursed services and about the governance through the 

ﾏWﾏHWヴゲげ ﾏWWデｷﾐｪ ;ﾐS ﾗデｴWヴ ｪﾗ┗Wヴﾐｷﾐｪ HﾗSｷWゲ ;ゲsuring in that way an active participation 

to the life of the organisation. In this context, the solidarity relationship among members 

may have a relevant role both in defining the relation between member and organisation 

and as tool to hold potentially opportunistic behaviours among involved parts. That is 

particularly significant in contexts connected to health care services that are characterised 

by greatly incomplete and asymmetric relations from an informative perspective as well as 

by high monitoring costs. 

A second relevant diversity compared to for profit insurances concerns the risk sharing: in 

fact, if in the case of insurance companies it is transferred from insured to insurer, MBSs do 

not transfer the risk but they share it equally among members. 

Evermore in a logic of democracy and pure mutuality, MBSs  do not calculate a mechanism 

aﾗヴ ヴｷゲﾆ ゲWﾉWIデｷﾗﾐ ;デ デｴW デｷﾏW ﾗa ﾏWﾏHWヴゲげ ﾃﾗｷﾐｷﾐｪく Fﾗヴ デｴｷゲ ヴW;ゲﾗﾐが デｴW ﾏWﾏHWヴゲｴｷヮ aWW SﾗWゲ 
not calculate significant differences related to the health risk category of individuals. These 

are introduced only where there are some strictly identified cases in order to guarantee the 

organisation from the explosion of adverse selection phenomena that could have 

SWゲデ;Hｷﾉｷ┣ｷﾐｪ WaaWIデゲ aﾗヴ デｴW MB“ゲげ aｷﾐ;ﾐIｷ;ﾉ Wケ┌ｷﾉｷHヴｷ┌ﾏく T;ﾆｷng into account the principle of 

デｴW ゲﾗ I;ﾉﾉWS さVﾗﾉ┌ﾐデ;ヴ┞ ;ﾐS OヮWﾐ MWﾏHWヴゲｴｷヮざが ｷデ ｷゲ ｷﾐSｷゲヮWﾐゲ;HﾉW IﾗﾐゲｷSWヴ デｴW ヮﾗゲゲｷHｷﾉｷデ┞ 
of joining of high risk members. That is the reason why it is necessary to take into account 

forms of control for limiting ex ante opportunistic behaviours. MBSs seem like to be 

completely conscious in potentially being exposed to this kind of phenomenon as they are 

bodies with voluntary joining. 

One of the characteristics of MBSs is the research of long-term memberships. According to 

デｴW さVﾗﾉ┌ﾐデ;ヴ┞ ;ﾐS OヮWﾐ MWﾏHWヴゲｴｷヮざが ｷデ ｷゲ ┌ゲ┌;ﾉﾉ┞ aﾗヴHｷSSWﾐ デﾗ デｴW MB“ デﾗ ┘ｷデｴSヴ;┘ デｴW 
membership as that decision belongs only to the member. In a for profit insurance company, 

on the other hand, the withdrawal can be arranged by special contract clauses due to the 

emergence of disabling and unannounced pathologies. So a MBS is potentially able to take 

care of their members for their entire life に if they wish so に while a for profit insurance 

cover generally ends once reached age thresholds such that the risk of coverage is excessive. 
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Evidences emerged from the questionnaire confirm those awaited differences. Concerning 

デｴW ヮヴｷﾐIｷヮﾉW ﾗa さVﾗﾉ┌ﾐデ;ヴ┞ ;ﾐS OヮWﾐ MWﾏHWヴゲｴｷヮざが MB“ゲ SWIﾉ;ヴW デｴ;デ デｴW ﾃﾗｷﾐｷﾐｪ ﾏWデｴﾗS ｷゲ 
open, that is there are no limits connected with gender, geographical location or particular 

health conditions of the potential member. As already abovementioned, this approach could 

expose these organisations more than other forms of coverage to issues related to 

information asymmetries (adverse selection). That is because of information on the real 

state of health of member or potential ones are not used by MBSs in order to exclude people 

at greater risk, both ex ante and ex post their joining. Although in a context where it was 

highlighted the prevalence of long-term relationships among members and organisation, it is 

interesting to analyse the causes mentioned in the Memorandum of Association/Internal 

Rules that may lead to forfeiture of membership. All of the MBSs of the sample identifies the 

cauゲW さ┘;ｷ┗Wヴ ;ﾐS ┘ｷデｴSヴ;┘;ﾉざが ┘ｴｷﾉW ヴWゲヮWIデｷ┗Wﾉ┞ ヴヰ ;ﾐS ヲヰ ヮWヴ IWﾐデ ｷﾐSｷI;デWゲ デｴW さﾐﾗﾐ-

ヮ;┞ﾏWﾐデ ﾗa ﾏWﾏHWヴざ ;ﾐS さﾗデｴWヴ I;┌ゲWゲざ ふゲ┌Iｴ ;ゲが aﾗヴ W┝;ﾏヮﾉWが SW;デｴ ﾗヴ aｷﾐ;ﾐIｷ;ﾉ SｷaaｷI┌ﾉデｷWゲ 
of the member) as factors in the withdrawal of social status. Only two MBSs indicates the 

さW┝ヮ┌ﾉゲｷﾗﾐざ ;ゲ ; ヴW;ゲﾗﾐ デﾗ W┝Iﾉ┌SW ; ﾏWﾏHWヴ aヴﾗﾏ デｴW ﾗヴｪ;ﾐｷゲ;デｷﾗﾐく Tｴ;デ ヮﾗデWﾐデｷ;ﾉﾉ┞ 
indicates a relationship between these institutions and their members based on mutual 

trust. 

The only restriction on membership to MBS derives from the age of the applicant. Indeed if 

once joined to the MBS age is not binding for the continuation of social relationship, this is 

an initial discriminant (barriers to entry) of the relationship between MBS and the future 

member. 73% of MBSs of the survey provides a limit of applying age that is on the average 

around 67 years. Two MBSs specify this limit: on the one hand, it is used as a variable linked 

with the selected care plan; on the other hand, the limit is the member age of 70 years, even 

if its family members whom are registered can be older than 70 years. In all other cases, the 

age limit is between 65 and 71 years old and a MBS indicates 18 years as initial bond for 

joining the organisation
12

. 

In addiction MBSs can calculate also further limits for the provision of subsidies in order to 

guarantee a total economic-financial equilibrium of the organisation. That is especially 

because of the MBS has to guarantee itself from possible opportunistic behaviours 

originated by the awareness of conditions of imminent weakness of the aspirant member. It 

could be calculated in fact mechanisms as generic initial temporal shortages に between one 

month and one year after the first membership に and quantitative limits of provided 

reimbursements. In that way it is possible at the same time both to guarantee a wide 

;ヮヮﾉｷI;デｷﾗﾐ ﾗa デｴW ヮヴｷﾐIｷヮﾉW ﾗa さVﾗﾉ┌ﾐデWWヴ ;ﾐS OヮWﾐ MWﾏHWヴゲｴｷヮざ ;ﾐS デﾗ ;┗ﾗｷS ﾗヮヮﾗヴデ┌ﾐｷゲデｷI 
behaviours (adverse selection and moral hazard) of members in case of a lack in applying 

informal methods of monitoring. 

A fundamental element allowing the evaluation of the level of openness of MBSs is the 

membership fee as contribution paid by the member for joining the organisation and the 

payment of which is repeated every year for the renewal of membership. 44% of institutions 

considered indicates that there are no distinctions of membership fee or all members pay 

the same amount. However who applies different amount of fee (56% of MBSs) is doing so 

with respect to criteria such as age, employment status or if the member agrees individually 

or through a form of collective bargaining. The amount of the membership fee is 69 euros on 

average. 

                                                             
12

 The aim of those thresholds is to maintain an actuarial equilibrium between the entity of the membership fee and the 

one of awaited reimbursements. However, on the whole thresholds seem to be determined at so high levels that it is 

possible to exclude that they are justified by the will in applying relevant practices of risk skimming.  
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Also concerning the economic added value as for the social one, the main characteristics 

are connected with the benefit for the member arising from joining to the MBS. The 

different working mechanism of those bodies, that is based first on the membership of the 

individual (and eventually of its family) to the MBS and, only subsequently, on the dimension 

of integration of the health cover, allows to improve an economic added value connected 

also to loyalty (or to establish relationships based on trust) of who joins the organisation, 

first as members and then as beneficiaries of the economic subsidy given at the occurrence 

of diseases. 

In this context, the ability in generating more responsible (and consequently more efficient 

and effective) behaviours is a discriminating element compared to other bodies involved in 

the same activities of MBSs. In that sense the fundamental guarantee is the establishment of 

a memberships based on trust having as the main goal to lessen and/or avoid opportunistic 

behaviours from both of parties. Joining to the MBS, the member has the awareness that the 

organisation will not apply  discriminatory actions of risk skimming towards him/her, while 

the creation of a long-term solidarity-based relation reduces risks of extra-demand of 

reimbursement from the members, particularly regarding services with low level of priority 

or, even worse, of doubtful pertinence. The economic sustainability of the activities is the 

key topic that broaden the concept of MBS internal responsibility (in terms both of rights 

and duties) to the outside, or opening to the community of reference and the whole society, 

particularly in relation with the on-going changes within the welfare system. According to 

the evidences emerged from the survey, this side must be empowered and organised in a 

continuing and strategic way from now on. 

 

 

 

3.4.  INSTITUTIONAL ADDED VALUE 

 

According to the survey results, one of the characteristics of MBSs is the ability in 

;ﾐゲ┘Wヴｷﾐｪ デﾗ ﾏWﾏHWヴゲげ ﾐWWSゲ H┞ デｴW ヮヴﾗ┗ｷゲｷﾗﾐ ﾗa ケ┌;ﾉｷデ┞ ゲWヴ┗ｷIWゲく TｴW aWWﾉ ﾗa HWｷﾐｪ ; ゲ┌HﾃWIデ 
able to aggregate the demand and then to direct its members towards a suitable supply of 

welfare services is strongly felt and it is a really significant element in defining the identity 

shape of these organisations. 

The questionnaire highlights as some MBSs に usually the biggest ones に define strategies to 

address the demand of services from members towards NHS or private structures operating 

within the MBS. On the contrary, members usually prefer turn to private rather public 

structures because of the shorter waiting list and more customised services に especially for 

specialist visits and screens. MBSs can allow a better resource allocation contributing to 

reduce the informative gap on the quality of provided services by different bodies as well as 

bargain over suitable fees for their members. However, by the orientation of the demand, it 

is possible to improve also incentives to consumption choices towards responsibly services 

from the inside. Doing so it is possible to nourish a mechanism able - デｴヴﾗ┌ｪｴ MB“ゲげ ;Iデｷﾗﾐ - 
to develop an orientation to a social responsibility towards the whole community. This is the 

reason why together with the resulting created bond with health and healthcare policies 

SW┗WﾉﾗヮWS ;デ デｴW “デ;デW ;ﾐS ヴWｪｷﾗﾐ;ﾉ ﾉW┗Wﾉが ｷデ ｷゲ ヮﾗゲゲｷHﾉW デﾗ IﾗﾐデW┝デ┌;ﾉｷゲW MB“ゲげ ;Iデｷﾗﾐゲ ┌ﾐSWヴ 
the concept of social innovation. 
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Starting from the definition of social innovation
13

 as the application of new ideas on a 

product/process/organisational arrangements that produce an outcome or a stable and 

positive change in the level of well-being of a community or part of it by the creation of 

social added value, it is possible to affirm that social innovation is inherent in the 

organisational element of MBS that enables it to link the collection of demand with the 

supply management of health services. This is supported by the convictions that some of the 

most effective methods of developing social innovation starting from the assumption that 

people are perfectly able to find solutions to their problems and so that the involvement of 

beneficiaries in the different moments that make up the social innovation process is a sine 

qua non condition for success. 

Social innovation is not aimed only at increasing quality of life standards and social 

cohesion within communities. It can play an important role in terms of economic 

competitiveness に increasing the efficiency of resources に and sustainability
14

. 

AIIﾗヴSｷﾐｪ デﾗ ;ﾐ ｷﾐデWヴヮヴWデ;デｷﾗﾐ ﾗa デｴW ゲﾗIｷ;ﾉ ｷﾐﾐﾗ┗;デｷﾗﾐ aヴﾗﾏ ; さIｷ┗ｷﾉ ゲﾗIｷWデ┞ ヮWヴゲヮWIデｷ┗Wざが ｷデ 
can be understood as a solution to social needs by groups of citizens through a democratic 

action (Hulgård, 2011), just like the one implemented by MBSs. This perspective emphasizes 

the role of democratic decision-making mechanisms that it is reflected in the organisational 

model of MBSs. 

In response to the crisis in the public system of social protection, MBSs now face new 

challenges and opportunities. The goal is to combine the universality of the Italian welfare 

system with its economic sustainability. Therefore, MBSs are candidates as the institutions 

that, because of their original features, better than others may deal with the problem of the 

redefinition of policy interventions. In fact, they potentially reflect needs and desires of its 

members and build networks with healthcare providers (e.g., cooperatives), especially in 

services with high social rather than health contents, as in the case of long-term care to 

elderly people. 

Because of this need, another concept that MBSs face today is the one of social enterprise 

(Borzaga & Defourny, 2001; Defourny & Nyssens, 2008)
15

. The realisation of that kind of 

                                                             
13

 Bﾗデｴ ;デ ｷﾐデWヴﾐ;デｷﾗﾐ;ﾉ ;ﾐS ﾐ;デｷﾗﾐ;ﾉ ﾉW┗Wﾉが デｴWヴW ﾏ;ﾐ┞ SｷaaWヴWﾐデ ;デデWﾏヮデゲ ｷﾐ SWaｷﾐｷﾐｪ さゲﾗIｷ;ﾉ ｷﾐﾐﾗ┗;デｷﾗﾐざ IﾗﾐIWヮデく TｴW Social 

Innovation eXchange network prﾗ┗ｷSWゲ デｴW aﾗﾉﾉﾗ┘ｷﾐｪ SWaｷﾐｷデｷﾗﾐぎ さSocial innovation is the process of designing, developing 

and growing new ideas that work to meet pressing unmet needsざ ふヲヰヱヰぶく Caく ;ﾉゲﾗ Noya (2010) and European Commission - 

Enterprise & Industry (2010). 
14

 The ｷﾐIヴW;ゲｷﾐｪ ヴWﾉW┗;ﾐIW ﾗa デｴWゲW デﾗヮｷIゲ aﾗヴ デｴW WﾐデｷヴW WIﾗﾐﾗﾏｷI ゲ┞ゲデWﾏ ｷゲ IﾗﾐaｷヴﾏWS H┞ デｴW さGﾉﾗH;ﾉ ‘WSWゲｷｪﾐ Iﾐｷデｷ;デｷ┗Wざ 
of the World Economic Forum, a project that aims to criticize lack and failure of the worldwide economic cooperation as 

established at the present time and to identify a list of specific proposals for its future improvement. That project led to the 

writing of a report (2011) where there are many ameliorative actions, as for example the one concerning the topic 

さM;┝ｷﾏｷ┣ｷﾐｪ デｴW V;ﾉ┌W ﾗa デｴW SﾗIial Innovation and Enterpriseざく Tｴｷゲ ;Iデｷﾗﾐ ヴWIﾗｪﾐｷゲWゲ デｴW ┗;ﾉ┌W ﾗa ゲﾗIｷ;ﾉ WﾐデWヴヮヴｷゲWゲ ｷﾐ デｴW 
producing and selling/provision of goods/service deriving from the possession of a specific know-how, a better ability in 

working within social field compared to the public authorities, and a greater sustainability of their business model due also 

to their ability in developing and using workforce at local level. In the same report it is contained another proposal to 

ｴｷｪｴﾉｷｪｴデ デｴW ｷﾏヮﾗヴデ;ﾐIW ﾗa デｴW デﾗヮｷI さゲﾗIｷ;ﾉ ｷﾐﾐﾗ┗;デｷﾗﾐざが ﾗヴ デｴ;デ ﾗﾐW ヴWﾉ;デWS デﾗ さThe Global Social Competitiveness Indexざく 
The index wants to measure and assess countries according to the effectiveness of their law, tax, and cultural system from 

the social innovation perspective, aiming to highlight the ability of a country in deal with social and environmental issues to 

the policy makers and to identify actions in order to improve this ability through case studies. 
15

 TｴW ﾏﾗヴW IﾗﾏヮﾉWデW SWaｷﾐｷデｷﾗﾐ ﾗa さゲﾗIｷ;ﾉ WﾐデWヴヮヴｷゲWざ ｷゲ デｴW ﾗﾐW SW┗Wﾉﾗヮ H┞ EﾏWゲ に European Research Network at the end 

ﾗa デｴW Γヰげゲく TｴW SWaｷﾐｷデｷﾗﾐ ｷゲ aﾗﾉﾉﾗ┘ｷﾐｪ デ┘ﾗ ﾏ;ｷﾐ SｷﾏWﾐゲｷﾗﾐゲぎ デｴW WIﾗﾐﾗﾏｷI ;ﾐS WﾐデヴWヮヴWﾐW┌ヴｷ;ﾉ ﾗﾐW ;ﾐS デｴW ゲﾗIｷ;ﾉ ﾗﾐWく Four 

criteria reflect the economic and entrepreneurial dimensions of social enterprises: (I) a continuous activity producing goods 

and/or selling services; (II) a high degree of autonomy; (III) a significant level of economic risk;; (IV) a minimum amount of 

paid work. Five other indicators encapsulate the social dimensions of such enterprises: (I) an explicit aim to benefit the 

community; (II) an initiative launched by a group of citizens; (III) a decision-making power not based on capital ownership; 

(IV) a participatory nature, which involves various parties affected by the activity; (V) a limited profit distribution (Borzaga, 

2010). 
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business as well as the possibility of combining economic objectives (i.e. efficiency and 

effectiveness) with social purposes, can allow a wider change in the way they interpret the 

Iｷデｷ┣Wﾐゲげ ﾐWWSゲ ;ﾐS ;ゲ ; ヴWゲ┌ﾉデ ヮヴﾗ┗ｷSW solutions. Indeed, MBSs who understand the potential 

of the social enterprise are becoming increasingly frequent but also, perhaps, of the whole 

non-profit sector and encourage and promote forms of social entrepreneurship, for example 

through the establishment of cooperatives and buying groups (ｪヴ┌ヮヮｷ Sげ;Iケ┌ｷゲデﾗが or GAS) in 

ﾗヴSWヴ デﾗ ゲ;┗W Iﾗゲデゲ ;ﾐS ｷﾏヮヴﾗ┗W ﾏWﾏHWヴゲげ ﾉｷaW ケ┌;ﾉｷデ┞く Tｴ;デ ｷゲ ┘W ;ヴW a;Iｷﾐｪ デｴW Iﾗﾐゲデヴ┌Iデｷﾗﾐ 
ﾗa ;ﾐ ;Iデｷﾗﾐ ﾗa ゲデヴWﾐｪデｴWﾐｷﾐｪ ;ﾐS WﾐIﾗ┌ヴ;ｪWﾏWﾐデ さaヴﾗﾏ デｴW ﾐﾗﾐ-profit sector to the non-

profiデ ゲWIデﾗヴざが ﾗヴ デｴW SW┗WﾉﾗヮﾏWﾐデ ﾗa IﾉﾗゲW IﾗﾗヮWヴ;デｷﾗﾐ HWデ┘WWﾐ デｴW ┗;ヴｷﾗ┌ゲ デ┞ヮWゲ ﾗa ﾐﾗﾐ-

profit institutions in order to reach a stable and lasting growth within the national welfare 

system. 

According to this perspective, also the analysis of the MBSs action confirms the existence 

of an effort for assuming a more prominent institutional role in the health care field. At the 

same time, the necessity in giving a suitable answer to much more growing and diverse 

needs defines new potential field of action for MBSs (i.e., healthcare, dentistry, etc.). 

In the following part of the paper, it will be analysed the topic of outside relationships of 

MBSs, particularly those aspects that allow the creation of institutional added value. 
 

 

3.4.1.  The creat ion of  soc ial  capital  

The degree of external relationships is an index of the relations between MBS and external 

stakeholders, or with the following institutional categories: other MASs/MBSs, 

representative and coordination agencies, voluntary associations, for-profit companies, 

banking foundations, other types of foundations, cooperative firms, social cooperatives, 

public authorities, other public agencies, Universities/research centres, and trade unions. 

Relations with other institutions can also be distinguished according to the type of 

relationship (economic-financial, training, and planning) as well as to their frequency (no 

relationships, occasional or continuous ones). In order to evaluate the intensity of these 

relations, it has been asked to MBSs to assign a value equal to: 1 if the relationship is non-

existent, 2 if the relationship is occasional, and 3 when it is continuous. Figure 9 highlights an 

average total value obtained adding together the three types of relationships (economic-

financial, training, and planning). 

According to the survey, relationship between MBSs and external stakeholders are often 

very limited and sporadic and, particularly concerning relations with economic-financial and 

training goals, most say they do not really establish contacts with external stakeholders 

(respectively 64% and 82%) (Table 3).  

It is relevant to emphasise the evidence emerged from the analysis of data concerning 

relationships with Third sector external stakeholders (other MASs/MBSs, representative and 

coordination agencies, voluntary associations, banking foundations, other types of 

foundations, social co-operatives). Actually, if, from the one hand, the percentages of 

relationships established for economic-financial and training goals are not dissimilar to those 

totals abovementioned, on the other hand, data on the existing relations for planning 

purposes indicate a higher percentage of continuative relationships (36%) (Table 4). 
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Fig. 9 に A┗Wヴ;ｪW デﾗデ;ﾉ ┗;ﾉ┌W ﾗa W┝デWヴﾐ;ﾉ ゲデ;ﾆWｴﾗﾉSWヴゲげ ヴWﾉ;デｷﾗﾐゲｴｷヮゲ 

 
Source: our elaboration on survey data 

 

Tab. 3 に Relationships among MBSs and external stakeholders 

Economic-financial relationships 

No 64% 

Occasional 16% 

Continuous 19% 

Total 100% 

Training relationships 

No 82% 

Occasional 16% 

Continuous 2% 

Total 100% 

Planning relationships 

No 47% 

Occasional 29% 

Continuous 24% 

Total 100% 

Source: our elaboration on survey data  

Tab. 4 に Relationships among MBSs and Third sector organisations 

Economic-financial relationships 

No 66% 

Occasional 16% 

Continuous 18% 

Total 100% 

Training relationships 

No 86% 

Occasional 10% 

Continuous 4% 

Total 100% 

Planning relationships 

No 43% 

Occasional 21% 

Continuous 36% 

Total 100% 

Source: our elaboration on survey data 
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Therefore, MBSs weave continuative relationships for planning purposes particularly with 

other MASs/MBSs (70%), with representative and coordination agencies (78%) and social 

co-operatives (33%)
16

 (Table 5). Occasional relationships with voluntary associations are also 

largely established (44%), while in most cases are not established relationships with banking 

foundations or other types of foundations. 

Over the relationships with the Third sector, only data on relationships with co-operative 

firms (for economic-financial and planning purposes) is relevant. MBSs build on average 

occasional relationships with these actors. An explanation could be that those actors are 

actually closer than others (for example, for profit firms) to values and characteristics of the 

identity of MBSs. 
 

Tab. 5 に Planning relationships among MBSs and Third sector organisations 

With other MASs/MBSs 

No 20% 

Occasional 10% 

Continuous 70% 

Total 100% 

 

With representative and coordination agencies 

No 22% 

Occasional 0% 

Continuous 78% 

Total 100% 

With voluntary associations 

No 44% 

Occasional 44% 

Continuous 11% 

 Total 100% 

With banking foundations 

No 88% 

Occasional 13% 

Continuous 0% 

Total 100% 

With other types of foundations 

No 75% 

Occasional 13% 

Continuous 13% 

Total 100% 

With social co-operatives 

No 22% 

Occasional 44% 

Continuous 33% 

Total 100% 

Source: our elaboration on survey data 

Furthermore survey data, in the last years as well as in most recent months, in Italy it has 

been started a series of projects and experiences that highlighting a great interest in 

strengthening and improving the relationships with other institutions of Third sector by 

MBSs as well as in developing new growth paths. These first interesting experiences are 

forceful examples of how it is possible to start a transformation process of welfare systems 

ｪｷ┗ｷﾐｪ WaaWIデｷ┗W ;ﾐゲ┘Wヴゲ デｴヴﾗ┌ｪｴ Iｷデｷ┣Wﾐゲげ ゲWﾉa-organised solutions. 

Belonging to second-level organisations indicates an even more precise ability and 

willingness of MBSs to be part of a network of actors, belonging to the same sphere or field 

                                                             
16

 In the case of social co-operatives is right to point out as largest percentage (44%) of MBSs reports to have occasional 

relationships with these actors rather than continuous. 
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of action or homogeneous geographical location. The actors of this network are able to talk 

to each other as well as with stakeholders outside the network, such as public authorities, 

thus going to raise their level of incidence regarding policies of interest to be implemented, 

and the ability to increase their weight within the landscape in supplementary health field by 

managing supplementary health funds. The 93% of MBSs are part of second-level 

organisations. Specifically, the highest percentage (93%) is member of the Italian Federation 

of MBSs (Federazione Italiana della Mutualità Integrativa, or FIMIV) and a 64% to a 

consortium (e.g.が デｴW Cﾗﾐゲﾗヴデｷ┌ﾏ ﾗa MB“ゲが ﾗヴ  さCﾗﾐゲﾗヴ┣ｷﾗ M┌く“;くざぶ ふFｷｪ┌ヴW ヱヰぶく TｴW ﾉﾗ┘Wゲデ 
proportion of membership to a Regional Coordination is justified by the fact that not in all 

Regions there is this kind of organisation. As in general, the Regional Coordination is an 

association acting in promoting and protecting the historical, cultural and solidarity legacy of 

associated MBSs, it is possible to affirm that, while, on the one hand, through FIMIV and 

Consortium Mu.Sa. feeds the bargaining power and the role of the manifold of needs and, 

therefore, of health and healthcare demand, on the other side it seems to be relatively weak 

- due to less diffusion of Regional Coordination - the ability of MBSs to protect their original 

features concerning identity and mutual culture by second-level organisations. 

 

Fig. 10 に Belonging to second-level organisations 

 
Source: our elaboration on survey data 

 

 

Overall, the added value of MBSs is today particularly based on their distinctive ability to 

build internal relationships に both with their members and with their staff. This is based on 

trust as well as on shared values and identity issues feeding the sense of belonging to the 

institution where they are members/staff, also over the inevitable generational shifts. 

The sustainabilit┞ ﾗa MB“ゲげ ;Iデｷ┗ｷデｷWゲ ｷゲ デｴW デｴWﾏW デｴ;デ W┝ヮ;ﾐSゲ デｴW IﾗﾐIWヮデ ﾗa ｷﾐデWヴﾐ;ﾉ 
responsibility (in terms both of rights and duties) to the outside, or opening to the 

community of reference and to the whole society, particularly in relation to the current 

changes iﾐ デｴW ﾐ;デｷﾗﾐ;ﾉ ┘Wﾉa;ヴW ゲ┞ゲデWﾏ ふデヴ;ﾐゲｷデｷﾗﾐ aヴﾗﾏ さ┘Wﾉa;ヴW ゲデ;デWざ デﾗ さ┘Wﾉa;ヴW 
Iﾗﾏﾏ┌ﾐｷデ┞ざぶく AIIﾗヴSｷﾐｪ デﾗ ゲ┌ヴ┗W┞ S;デ;が デｴｷゲ ;ゲヮWIデ ﾏ┌ゲデ HW Iﾗﾐデｷﾐ┌ﾗ┌ゲﾉ┞ ;ﾐS ゲデヴ;デWｪｷI;ﾉﾉ┞ 
enhanced and structured. 
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In this context, the ability in generating more responsible (and, consequently, more 

effective and efficient) behaviours is the discriminating factor with regard to other 

institutions that have overlapping activities of MBSs. In this sense, the fundamental 

guarantee is to set up memberships founded on relationships based on trust in order to 

protect a substantial (relational) asset as the health. 

 

CONCLUSIONS 

 

Dealing with the dramatic financial and qualitative problems of the welfare state, Italy has 

chosen a multi-pillar restructuring in health as well as in social security, where private 

expenditure is invited to convey various forms of collective mutuality able to share more 

efficiently and fairly risk management. The direction taken is the one of a division of 

responsibilities between public and supplementary private system, where the latter is still 

highly regulated in order to create a complementary network to the public system that 

shares the features of solidarity. Assuming this new perspective, the State continues to 

pursue the constitutional protection of health as well as, at the same time, defining its 

financial and managerial commitment to a predefined threshold, beyond which organised 

initiative of workers and citizens is delegated to carry out a subsidiary integration. This is 

clearly a huge cultural change in which the society, used to a universal health system for 

over thirty years, must have time to adapt (Bonfanti, 2006). However it is clear that the 

development of a second pillar could also affect the relationship between public and private 

providers in health. In the light of these problems, the main requirement is to define new 

and effective welfare policies, aimed particularly at the overcoming of the crisis of the dual 

model State-market.  

For a long time, it referred to a concept of happiness and well-being fully identified with 

デｴW ｷﾐIヴW;ゲWS ｷﾐSｷ┗ｷS┌;ﾉ ┘W;ﾉデｴ ;ﾐS デｴW さ┘Wﾉa;ヴW ゲﾗIｷWデ┞ざ WﾏHﾗSｷWS デｴW ｷSW; デｴ;デ デｴW 
increase of economic wealth and consumption levels would be translated in the growth of 

the degree of happiness (both of the individual and of the whole society) (Venturi and 

Villani, 2010). 

One of main interesting dimensions to the new concept of welfare (or rather of well-being) 

in advanced societies is the quality of relationships. 

The main trend of our society is to replace personal relationships with positional goods, 

that is connected to the status of their owners. The time taken to social relations isolate the 

person with extreme consequences (the so-I;ﾉﾉWS さヴWﾉ;デｷﾗﾐ;ﾉ ヮﾗ┗Wヴデ┞ デヴ;ヮゲざぶく 
This is the framework where MBSs could contextualise as part of the wider concept of Civil 

Economy, the development of which creates the conditions for a most common well-being. 

In fact, it focuses on the question of an equitable distribution of resources and outcomes of 

increased productivity, as well as the relational dimension of social and economic action. 

Among the many issues that the on-going transformation of the welfare state should shed 

particular light on is what and how much space is attribute to the user of social services. The 

figure of the citizen-consumer means that the welfare system acknowledges to subjects に 

both individual and collective に the ability that allows them to become active partners in the 

process of planning interventions and in the adoption of subsequent strategic choices. 

This, in turn, requires that civil society should organise itself properly if it wants to find a 

way to convert the practical needs of a supply of services respectful of personal autonomy. 
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In this context, the contribution of Civil Economy emerges in the production and 

enhancement of social capital. Civil Economy organisations act on both sides: on the supply 

side and on the demand side, allowing it to structure and organise itself to speak on their 

own with the supply-side subjects. The aim is to affirm that activities provided in the 

ヮヴﾗIWゲゲWゲ ﾗa ゲﾗIｷ;ﾉ ヴWヮヴﾗS┌Iデｷﾗﾐ ;ﾉゲﾗ ;aaWIデ デｴW ヮヴﾗS┌Iデｷﾗﾐ ﾗa さﾏW;ﾐｷﾐｪゲざ ;ﾐS ﾐﾗデ ﾃ┌ゲデ ﾗa 
outputs. 
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